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AGREEMENT

THIS AGREEMENT Is entered into by and between the CITY OF JOLIET, an
Niinois municipal corporation, hereinafter referred to as the “City”, and LOCAL 44 JOLIET
FIREFIGHTERS  ASSOCIATION, INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS, AFL-CIO, hereinafter called the “Union",

PREAMBLE

This Agreement shall be subject to the provisions, rights, limitations and
requirements of the Constitution of the United States, the Constitution of inois, all
Federal laws, the Ordinances and Resolutions of the City of Joliet, and rules and
regulations of the Board of Police and Fire Commissioners adopted pursuant to law
without prejudice to the rights of either party to pursue such legal remedies as in its
judgment seem proper.

In the event any pravision of the Agreement shall be decreed to be invalid or
unenforceable by a court of last resort of competent jurisdiction, the remainder of the
provisions shall not be affected thereby, but shall continue in full force and effect.

NOW THEREFORE, in consideration of the mutual covenants and agreements
herein contained, the City and the Union agree as follows:

ARTICLE]

UNION RECOGNITION
SECTION 1.

The City of Joliet, llinols, recognizes the Joliet Firefighters Association, Local
Union No. 44, IAFF, AFL-CIO, CLC, hereinafter referred fo as the “Union”, as the
excluslve bargaining representative of all sworn full time employees excluding the rank of
Lieutenants, Captains, and Battalion Chiefs, but including Firefighters and Apparatus
Operators of the City of Joliet, Fire Department hereinafter referred to as the
“Department”, with respect to wages, hours, and other conditions of employment.

SECTION 2:

The parties agree that there shall be no discrimination, Interference or restraint
against any employee because of his or her membership or non-membership in the Union
or because of presenting grlevances, or against any employee or any member of the
Union committee in discharging his or her responsibility in administering this Agreement.
The Unlon agrees for itself and its members, individually and collectively to perform loyal
and efflcient work in the service of the Fire Department at all times. Further, the parties
agree they will not discriminate, interfere, restrain or coerce against any employee who
by n authorization, pursuant to the check off provisions of this Agreement desires to
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pay to the Unlon a monthly service fee equal to the prescribed monthly dues of the Union
by payroll deduction it being understoad that the employee has the right to decide of his
or her own free will whether or not to pay such a service fee.

SECTION 3:

In accordance with applicable law, neither the City nor the Union shall discriminate
against any employee covered by this Agreement because of race, creed, color, national
origin, sex, marital status or Union membership status,

SECTION 4:

No employee shall be discriminated against or favored by either party because of
the employee’s political affiliation or lack of political affiliation.

SECTION §:

All non-probationary employees covered by this Agreement who are members of
the Unlon shall be required to pay union dues. Employees are not required to join the
Union as a condition of employment, but non-probationary emplayees who do not join the
Union shall, during the term of this Agreement, pay a lawful service fee in an amount not
to exceed the Union dues for the purpose authorized by law.

ARTICLE Il
VALIDITY

SECTION 1:

This Agreement shall be subject to the provisions, rights, limitations and
requirements of the Constitution of the United States, the applicable statutes of the State
of lllinols, applicable Federal laws and the ordinances of the City of Jollet where they do
not conflict with the terms and conditions of this Agreement, and the rules and regulations
of the Board of Fire and Police Commissioners (“Board") adopted pursuant to applicable
llinois Compiled Statutes without prejudice to the right of either party to pursue such legal
remedies as in their judgment seem proper.

SECTION 2:

In the event any provision of this Agreement shall be deemed to be Invalid or
unenforceable by a court of last resort of competent jurisdiction, the remainder of the
provisions shall not be affected thereby and shall continue In full force and effect.
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SECTION 3

Nothing In this document shall be construed to infringe on or supersede the
jurisdiction of the Board as set forth in the applicable Hiinois Compiled Statutes.

ARTICLE Il

BARGAINING UNIT
SECTION 1:

The City and Union shall collectively bargain for all members of the bargaining unit
as defined in this Agreement.

SECTION 2:

The duly appointed or elected officers and the Bargaining Committee of the Union,
shall represent the Union in all matters that may arise between the Union and the City,
and shall consist of not more than six (6) employees of the City, its attorney, and
Representatives of the Intemational Union and State Association, if so desired by the
Union. The representatives for both the City and the Union shall be of equal number,
agreed upon In advance, unless one side voluntarily wishes to reduce its representation
after such Agreement.

TION 3:

Members of the Bargaining Committee and any officer of the Union who Is required
or requested to attend any Bargaining Committee meeting or any meating or conference
with the City on any matters which are the subject matter of this Agreement shall be given
time off with pay as may be required if such meeting is called during his or her reguiarly
scheduled working hours.

SECTION 4:

The City shall provide a copy of this agreement to each member of the Local 44
within 45 days of its adoption. In addition, the City shall provide a copy of this Agreement
to the Secretary of Local 44 on magneltic or optical media, such as on a CD.
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ARTICLE IV

CHECK-OFF OF UNION DUES
SECTION 1:

The parties agree that the City will check-off and withhold the Union dues of the
employees covered by this Agreement pursuant to the Government Salary Withholding
Act (50 ILCS 125/2) where the employee requests such check-off in writing. All requests
for check-off of dues shall be processed through the President of the Union, and all funds
so withheld by the City shall be paid over to the Union's Treasurer at least once a month.
An employee wishing 1o cancel his or her check-off of dues shall request the same in
writing and shall present it to the Director of Human Resources with a copy to the
President of the Union, stating the date upon which sald cancellation shall become
effective.

SECTION 2:

In the event of death of an employee, no check-off of Union dues shall be made
from the compensation due the survivors.

SECTION 3:

Deductions shall not be made by the City for Initiation fees, fines or other
obligations between the employee and the Union.

SECTION 4:

This Local Union agrees to indemnify the City and save it harmless from any and
all claims, loss, damage, expense, and liability, including cost of attomey or other
representatives' faes, at any time resulting from the check off deduction or payment
thereof to the Local Union, under check-off authorizations signed by the employees
pursuant to this Article.

ARTICLEV
JOB DESCRIPTIONS

ECTION 1:

The employees under the Union Recognition Arficle of this Agreement shall
perform duties nommally associated with fire prevention and fire suppression as defined
in the City’s Job Classification Plan Exhibit “F* and Exhibit “G"), and shall not be required
to perform non-related duties such as washing police cars, fixing parking meters, and
repairing water meters, etc,
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SECTION 2:

Employees covered by this Agreement shall respond to all fire alarms with respect
to persons within the corporate limits of the City of Joliet, and to all fire alarms with respect
to those persons and properties outside the City of Joliet that are in other municipal
corporations or unincorporated areas designated by the Chief of the Fire Department from
time to time. Contracts between the City of Joliet and other municipal corporations, and
public and private agencies, subdivisions, persons, firms and corporations for fire
protection and suppression with respect to properties outside the City of Jollet, shall be
available for inspection by the Union. In no way shall the provisions of this Article limit
the City's ability or the City’s prerogative to enter into such contracts. No other Fire
Department shall be called into corporate limits of the City of Jollet to assist in fighting
fires, etc., until all available manpower of the Joliet Fire Department has been employed,
unless special apparatus and/or additional equipment not available to the Jollet Fire
Department is required, as determined by the Jollet Fire Chief or his or her designated
representative.

ARTICLE V]
RIEVAN DURE
SECTION 1: Definition of a Grievance

A grievance is a dispute or difference of apinion between an employee and/or the
Union covered by this Agreement and the City as to the meaning, interpretation or
application of the express provisions of this Agreement.

SECTION 2: Time of Filing a Grievance

Neither the City nor the Union shall interfere with the employees' right to file or not
to file a grievance. The Union has the right to file a grievance on behalf of any employee
for any violation of this Agreement. A Union or individual grievance shall be filed:

A.  Within fifteen (15) calendar days after the event giving rise to the grievance
becomes known to the Union or individual upon the exercise of reasonable diligence
setting forth the name of the employee affected and the specific facts giving rise to the
grievance.

B. No later than 30 days after the grievance is filed, the grievance may be
amended to set forth any additional facts and the name(s) of any additional employees
affected.

This in no way Infringes upon the City's sole right to terminate the employment of
any probationary employee.
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SECTION 3: Procedure for Processing a Grievance

A grievance shall be processed in the following manner. Meetings in the grievance
procedure involving representatives from the City and Union shall be held during working
hours, on the City’s premises and without loss of pay. The time limit in each step may be
extended by mutual written agreement of the City and Union representatives involved in
each step.

STEP 1

When any employse and/or the Union has a grievance, the employee and/or Union
with a Union representative, if the employee so desires, shall submit it to his or her Shift
Commander, who is designated for this purpose by the City. The Shift Commander shall
give a written answer within five (5) business days after such presentation.

STEP 2

If the grievance is not settled in Step 1, the Union, with or without the employee,
shall appeal the grievance to Step 2 of the Grievance Procedure. It shall be referred in
writing to the Fire Chief or other person designated for this purpose by the City within five
(5) business days after recelipt of the designated supervisor's answer In Step 1. The
grievance shall contain a complete statement of the facts, the provision or provisions
which the City is alleged to have violated and the relief requested. The Fire Chief or other
person designated for this purpose shall discuss the grievance within five (5) business
days with the Unlon representative at a time mutually agreeable fo the partles. If no
settlement s reached, the Fire Chief or other person designated for this purpose shall
give the City's written answer to the Union within this five (5) business day period.

STEP3

If the grievance Is not settled In Step 2, the Union shall appeal the grievance to
Step 3 of the Grievance Procedure. It shall be referred in writing to the City Manager
within five (5) business days after receipt of the City's answer in Step 2. The City
Manager, or his or her representative, shall discuss the grievance within ten (10) business
days with the Union representative at a time mutually agreeable to the parties. If no
settlement is reached, the City Manager or the City Manager's representative, shall give
the City's written answer to the Unlon within this ten (10) business day period mentioned
above.

STEP 4

If the grievance is not settled at Step 3, the grievance may be submitted to
arbitration by either of the parties upon written notice to the other party. This notice shall
be given within twenty (20) calendar days of the Union's recelpt of the City Manager's
Step 3 decision. The City and the Union agree to the following expedited arbitration
process:
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A.  The Federal Mediation and Conciliation Service will submit a list of seven
(7) members of the National Academy of Arbitrators. Arbitrators shall also have
experience In llinois grievance and/or interest arbitration proceedings, whichever is
applicable.

B.  There will be no transcript, unless the partles agree otherwise, and if not the
arbitrator will tape proceedings and make available to the parties, if they mutually agree
to tape.

C. Relaxed rules of evidence.

D.  Bench decision when possible, upon mutual agreement: dependent upon if
the arbitrator can do so.

E.  Briefs discouraged but possible; limited fo 10 pages.
F.  Written decisions are due 14 calendar days after hearing closes.

G. Partles can mutually agree to have “traditional” arbitration hearing as
needed.

The arbitrator shall have no authority to add to, subtract from, or change any of the
terms of the Agreement. The arbitrator shall consider and decide only the specific issues
submitted, and the arbitrator's decision shall be based solely upon his or her interpretation
of the meaning or application of the express terms of this Agreement to the facts of the
grlevance presented. The City and Union shali abide by the decision of the arbitrator.

SECTION 4: Expenses of Arbitration

The fee and expenses of the arbitrator and the cost of a written transcript shall be
borne solely by the party against whom the arbitrator rules: provided, however, that each
party shall be responsible for compensating its own representatives and witnesses.

SECTION 5: Representation at Grievance Meetings and Arbitration Hearings

No more than two (2) Union representatives who are employees of the City may
represent the Union under Step 1. No more than three (3) Union representatives who are
employees of the City on duty may represent the Union under Step 2 of the Grievance
Procedure. No more than four (4) Union representatives who are employees of the City
on duty may represent the Union under Step 3 of the Grievance Procedure. No more
than five (5) Union representatives who are employees of the City on duty may represent
the Union In an arbitration hearing under this Article. Unless It would unreasonably
interfere with the safe, orderly and efficient maintenance of the City operation, such
representatives and the Individual grievant may be excused from work for the purpose of
attending scheduled grievance meetings. Nothing in this Article shall prevent either party
from also being represented by legal counsel or other representatives of their own
choosipg.
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SECTION 6: Business Days Defined

For the purpose of this Article only, business days shall refer to weekdays
(Menday thraugh Friday) exclusive of days observed by the City as holidays.

SECTION 7: Discussion

All grievance discusslons shall take place in a manner which does not interfere
with safe, orderly and efficient City operations.

SECTION 8: Time Limits For Filing

A. If a grievance Is not processed by the Union, within the time limits, it shall be
considered withdrawn without precedent or prejudice.

B. if the grievance is not answered by the employer within the time limits, it shall
be considered denled and will automatically go to the next step.

ARTICLE VII
IANAGEMENT - OR M. NG
SECTION 1: Optional Quarterly Meetings

At the request of either the City or the Union, Management-Labor Relations
meetings shall be scheduled each calendar quarter during the term of this Agreement,
unless both parties agree to forego such meeting.

SECTION 2: Purpose

The purpose of such meeting(s) shall be to promote and maintain a harmonious
and peaceful relationship between the City and the Union. Toward this end, general
problems relating to the administration of this Agreement may be discussed. In no event
shall individual grievances be presented or entertained.

SECTION 3: Representatives
The City shall be represented by the City Manager or the City Manager's delegate
and/or the appropriate Department head. The Union shall be represented by authorized

Union representatives, no more than three (3) of whom shall be employees of the City
who would ctherwise be at work.
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SECTION 4: Agenda

The party requesting such a meeting shall provide an agenda which shall state
the subject(s) to be discussed in accordance with Section 2 of this Article. Such agenda
shall be submitted at least ten (10) days prior to the requested meeting date.

SECTION 5: Other Meetings

Nothing in this Article shall preclude either party from requesting or agreeing to
other meetings between City and Union representatives, as the parties deem such other
meetings to be necessary or desirable.

ARTICLE vili
NION BUSINESS
SECTION 1:
Shift Stewards shall be allowed time off with pay to process grievances.
SECTION 2:

The elected officers and their representatives shall be allowed to represent the
Union through discussion with on-duty personnel.

SECTION 3:

The City agrees to grant the Union President or one (1) designated representative
leave with pay to attend the following Union conventions:

A. The State convention of the Associated Firefighters of Hiinois for a time
perlod not to exceed three (3) calendar days every other year (one working day bi-
annuaily).

B. International Convention of the International Association of Firefighters.
The City agrees to grant leave with pay to the President and the Secretary of the

Joliet Firefighters Pension Fund to attend the annual two (2) day Associated Firefighters
of lllinois Pensicn Seminar held each October.

SECTION 4:

A list of names of the officers of the Union shall be submitted to the Director of
Human Resources and the Chief of the Fire Department. Such list may be amended or
supplemented by the Union.
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SECTION 5:

Either a Chief Steward or Shift Steward or Rank and File Representative shall be
granted time off with pay fo attend grievance and arbitration proceedings when required
during their normal tour of duty.

SECTION 6

Union officers and shift stewards certified by the President of the Unlon shall have
the right to conduct such Union business as required for the efficient operation of the
Union, provided, however, that activity by Unlon officers or stewards shall not interfere
with the operations of the Department.

SECTION7:

When required to conduct Union business, Union officers, Shift Stewards and
Union Representatives are authorized to be present at the locations as may be agreed
upon by both the Union and the City. But such Union representatives may not [eave their
assigned station houses while on duty to conduct Union business, unless authorized by
the Fire Chief or the Chiefs designated Joliet Fire Department representative. It shall be
understood that the Union is permitted to have permanent shift stewards.

ECTION 8:

Any units, building areas or locations not listed herein, instituted after this
Agreement, shall automatically come under jurisdiction of this Agreement.

SECTION 9:

The City Manager may, at the request of the Union, grant a leave of absence to an
employee who is selscted as delegate for a specific activity forfor on behaif of the AFL-
CIO and Its affillates for a period not to exceed ane year, or who Is elected to office In the
Union for a period not to exceed three months, provided the same does not interrupt City
service. Such leaves of absence may be extended at the option of the City Manager.
Seniority shall accumulate during such a leave of absence. The employee shall not be
compensaled by the City during this leave of absence.

CTION 10:

Any bargaining unit member who s appointed to, elected to or employed by any local,
state or international labor organlzation dedicated to representation of Individuals in the
fire and/or paramedic service shall be granted shift trades for the purpose of performing
services for or attending conferences on behalf of said local, state, or international labor
organization.

Such trades shall not be counted towards any limits or caps on the amount of trades a
bargal unit member may enjoy. Such trades shall be at no cost to the Employer.
10
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This shall nol count against any paid union leave authorized for local Executive Board
members or delegates to attend state or international conventions or educational
conferences, or other related and authorized union business leave.

ARTICLE IX

BULLETIN BOARDS

The City will furnish and maintain bulletin boards which may be used by the Union
for posting notices signed by an accredited Union official and/or by the Clty. No political
or persanal matters shall be displayed thereon. Notices shall be subject to the approval
of the Fire Chief or his or her designated representative with the exception that any official
Unlon notices may be posted without approval. A bulletin board will be placed at each
firehouse.

ARTICLEX

HOURS OF WORK AND OVERTIME

SECTION 1: Definition of Regular Work Day and Regular Work Week

The regular work day for employees shall be twenty-four (24) consecutive on-duty
hours. A regular work day shall be followed by forty-elght (48) consecutive hours
scheduled off-duty. For the purpose of this Agreement a “regular work day” shall have
the same meaning as a regular "duty day” or a regular "shift". Those duty days that are
scheduled off may be referred to as a “Kelly Day”. Emplayees assigned to a 40 hour work
week shall not receive Kelly Days.

All members of Local 44 assigned to work a 24 hour shift shall receive one Kelly
Day every 9" duty day, thereby reducing the employee's work week to not more than
49.56 hours par week.

The Kelly Days will be drawn by seniority within each shift, as agreed to by the
Bargaining Commiitee and the Fire Chief. Fractional Kelly Day slots shall be allocated to
the senior members of the bargaining unit as agreed by the bargaining unit and the Fire
Chief. An employee may change his or her chosen Kelly Day off for another date, or may
be traded among members of the bargaining unit, if it does not conflict with manpower
requirements and is scheduled by the Shift Commander.

For the purposes of this Agreement, a “Kelly Day” shall mean an employee's
regular work day for which the employee has been scheduled off, in accordance with this
Section. A Kelly Day is not a scheduled duty day and is separate from and does not
constilute Vacation Leave, Compensatory Time or other paid leave.
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SECTION 2: FLSA Work Cycle

The normal work cycle for all employees receiving Kelly Days shall be fourteen
(14) days. For purposes of computing pay under the FLSA, each member's work cycle
shall be established so that the employee's Kelly Day starts at 7:00 p.m. on the duty shift
of the 14% day of the employee's work cycle and ends at 7:00 p.m. on the first day of the
succeeding work cycle. If the duty shift starting time is changed, the employee's work
cycle for FLSA purposes shall be adjusted accordingly. As a result of this work cycle, no
employee will work a scheduled shift that will require the payment of overtime under the
provisions of the FLSA.

SECTION 3: Shift Starting Time

Subject to the provisions of Section 1 of this Article, the regular duty shift shall start
at 7 a.m. and run until 7 a.m, the following day.

SECTION 4: Overtime Pay

A.  Any employee who is required to work or parform services overtime or
during an emergency, which services are over and above his or her regular work day of
twenty-four (24) hours or the regular work week, shall be entitled to additional
compensation for overtime at the rate of pay of one and one-half times his or her pay rate
as computed on the number of hours in the employee’s work week as specified in Article
X, Section 17.

B. if any employee Is called back to work or to stand-by at the employee's
home during the employee’'s off time after completing his or her regular twenty-four (24)
hour shift, the employee shall be guaranteed minimum overtime pay of four (4) hours. If
the employee is required to work mare than four (4) hours, the employee shall be given
additional overtime compensation as set forth above for all said additional time spent on
said overtime or emergency duty. An emergency shall be defined as any situation which
requires the general immediate assistance of any or all available employees needed for
a particular purpose or because of any particular catastrophe which is unusual or
extraordinary, or any situation which has been declared an emergency by the City
Manager or Fire Chlef.

C. if the employee is called In to work at any time prior to the period of time
limited to three (3) hours prior fo his or her regular starting time, the employee shall be
paid for these hours of work at the rate of time and one-half the employee's regular hourly
rate; it is understood that this provision will not infringe on the four (4) hour minimum at
time and one-half guaranteed elsewhere in this Agreement. This provision witl apply only
to the on-coming shift,

SECTION 5: Required Attendance at Certain Legal Proceedings

Each employee who is required to appear during off duty hours before the State’s
Attorn fiice, a Coroner’s Jury, Inquest Pre-trial, Liquor Hearings or before any court
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with regard to information obtained while on duty or as a result of being an employee of
the Joliet Fire Department shall be pald a minimum of four {4) hours pay at one and one-
half (1.5) times the employee's straight time hourly rate based on the number of hours In
the employee’s regular work week, as specified in Article X, Section 17.

Each employee who is required to appear during off duty haurs in court in excess
of 4 hours shall be paid for each hour of work performed at the rate of one and one-half
(1.5) times the employee's straight time hourly rate based on the number of hours in the
employes's regular work week as defined in Article X, Section 17.

SECTION 6: Employees Held Over at End of Shift

Any employee covered by this Agreement who Is held over after the completion of
the employee’s regularly scheduled twenty four {24) hour shift shall be paid one and one-
half {1.5) times the employee's regular straight time hourly rate for additional hours
actually worked, as specified in Article X, Section 17. No less than one (1) hour at one
and one-half (172) times the employee's regular straight time hourly rate shall be paid to
an employee when this Section applies. An employee held over for overtime purposes,
for any duration of time between one minute and one hour, shall be paid the minimum
one hour of overtime and shall not be required to stay beyond the time he/she is relieved.
After the first hour, employees shall be paid in 10-minute increments. In the event an
employee Is held over solely to await regular or overtime rellef, the employee holding over
shall be paid in 10-minute increments.

SECTION 7;: No Pyramiding or Duplication of Overtime Premiums

Qvertime premiums will not be paid under more than one of the provisions of this
Article or Agreement. In case of a conflict in which one or more overtime provisions apply
to the individual for overtime pay purposes, the highest single provision shall be used to
compute overtime.

SECTION 8: Meals

Meals will be provided for employees working a minimum of six (6) hours overtime
on call-back or six {6) hour hold-over on an emergency, Including, but not limited to, call-
out fires, tornados or mass casualty incldents, the cost of which will be borne by the City
of Joliet.

SECTION 9: Shift Exchanges
Employees shall have the right to exchange shifts when the change does not

interfere with the operation of the Fire Department, and when prior approval of the Fire
Chief involved is obtained.
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SECTION 10: Substitution of Work Hours
A.  Scheduled Mandatory Trades

Employees shall be permitted to make scheduled mandatory trades of Kelly Days
and Compensatory Days immediately fallowing the scheduling of vacation periods as set
forth In Article XIll. Mandatory trades shall be determined on the basls of Departmental
Senlority within each shift as set forth In Article XII.

B. Other Trades

Employees shall have the right to exchange shifts when the change does not
interfere with the operation of the Fire Department, with the permission of the Shift
Commander.

C. All Trades

Employees, when working trades, shall not be entitled to additional compensation.
All trades shall be made in compliance with the provision of the Rules and Regulations of
the Joliet Fire Department.

SECTION 11: Overtime Assignment

A. In the event a need for overtime should occur in the Department because
of lack of personnel, vacations, sickness or other unforeseen condltions, overtime pay
shall be paid to the employee working said overtime at the employee's regular classified
rate or at such other rate as this Agreement may require. All overtime shall be maintained
and allotted on the basls of the Departmental Seniority List, by shift and rank. A senlority
list shall be posted on all bulletin boards in all Department Fire Stations and on fire
department compulers made available for use by members of Local 44. Said seniority
list shall also show the date of entry Into the Department on a yearly bas!s. A record shall
show the date of call and the response from each person called, as to whether said
overtime was refused, said person was on duty, ill or on vacation, or there was no answer.

B. Firefighter paramedics and Apparatus Operator paramedics assigned to
work overtime in an ALS position shall be paid overtime at the overtime rates specified in
Article X, Section 17 for Firefighter paramedics and Apparatus Operator paramedics, as
applicable.

C.  Ifanemployee refuses overtime, the employee will automatically be passed
by until a complete cycle of the seniority list has been completed. After one (1) refusal,
the employee’s name will automatically be bypassed until a complete cycle of the seniority
list has been completed, at which time his or her name shall come up according to
seniority. In the event of a *no cantact”, the employee will retain the same position on the
overtime list. Each employee wha is absent from work on Sick Leave, Vacation, Kelly
Days, Funeral Leave, Emergency Leave and Unlon business, or any employee who Is

14
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not available for overtime work due to a temporary trade of shift assignment with another
employee, or on “special assignment” will be considered a “no contact.”

D.  The Procedures for Overtime Assignment are contained within Exhibit J of
the CBA as a fully enforceable, incorporated, and grievable permanent provision of the
CBA between the parties. The parties agree that, Mid-Term, for the purposes of the
Procedures for Overtime Assignment contained within Exhibit J, only if both the
Employer and the Unlon agrese, that Exhibit J may be re-opened in order to amend the
Procedures for Overtlme Assignment.

SECTION 12: Equal Rank

All overtime shall be filed by an employee holding an equal rank as the work
assignment which has been vacated as a result of an absence whenever possible. The
Shift Commander may give conslderation to the qualifications of the employees to fill the
position; however, any employee passed by shall maintain his or her original position on
said overtime list (i.e., if a Firefighter has been or agreed to be temporarily upgraded to
fill a Fire Apparatus Operator’s work assignment, and such upgrade causes overtime as
a result of an absence, that position shall be filled by a Fire Apparatus Operator).

SECTION 13: Stand By Overtime

Any employee of the Department ordered to stand by and not properly relieved at
change of shifts, shall be entitied to overtime pay at the employee’s regular classified rate
until properly relieved. The amount of such overtime pay shall be deducted from the pay
of the employee who caused the overtime by the employee's failure to report to work.

SECTION 14: Call Back Overtime

Employees, when called back to work for any training, parades, or other
departmental activities, shall receive a minimum guarantee of four (4) hours overtime pay.
Employees, when called back to cover for employees attending EMT-B or Paramedic
School, will receive a minimum guarantee of three (3) hours overtime pay. Employees
that are not on Sick Leave, Workers Compensation or Temporary Disability Leave that
are required to attend EMT-B or Paramedic School on their off-duty hours, or Clinical
Rotations, will receive a minimum guarantee of three (3) hours of overtime pay.

SECTION 15: Emergencies

A member of the Department may be called in or required to stand by for
emergencies. The platoon of Firefighters going off duty on the day of the emergency shall
be the first employees called in or required to stand by for such emergency.
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SECTION 16: Move Up Pay

Employees covered by this Agreement who may perform the duties in a
classification higher than his or her regular classification, shall be compensated at the
higher classification rate of pay.

SECTION 17: Straight Time and Overtime Pay Computation

Effective January 1, 2020, the straight time hourly rate shall be calculated
by dividing the sum of the employee's annual base salary and the employee’s longevity
pay (for eligible employee) by the average annual hours of duty. The average annual
hours of duty shall be 2597.33. The schedule of Straight Time Hourly Rates is attached
hereto as Exhibit "A.”

Effective January 1, 2022, the straight time hourly rate shall be calculated
by dividing the sum of employee’s annual base salary and the employee's longevity pay
(for eligible employees) by the average annual hours of duty. The average annual
hours of duty shall be 2586. The schedule of Straight Time Hourly Rates is attached
hereto as Exhibit “A"

All employees required to work or perform services overiime or during an
emergency, which services are above the employee's regular work day shall be entitled
to compensation for such time at the rate of pay equivalent to the employee's overtime
hourly rate as set forth herein.

For all employees, the overtime hourly rate shall be calculated by dividing
the sum of:

(a) the employee's Annual Base Salary, as specified in the schedule attached
as Exhibit "A" and

(b)  the employee's Holiday Stipend as specified in the schedule attached as
Exhibit "A" and

(c) the employee’s Longevity Pay (for eligible employees) as outlined In
Article XXVI and

(d) by the average of the empioyee's annual hours of duty as set forth in
Article X, Section 17 of this Agreement and

(e) then multiplying by 1.5.

For all employees the Overtime Hourly Rate shall be as specified in the schedule
attached hereto as Exhibit “A".

SECTION 18: Sick Leave and Vacation Buyout

For calculating these benefits, the rate shall consist of the annual base salary as
defined in Article XXXI, plus Longevity Pay (for eligible employees), and the Holiday
Stipend divided by the employee’s annual hours of duty as set forth in Article X, Section
1 of this Agreement.
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SECTION 19: Travel Time

Unless otherwise expressly and specifically stated in this Agreement, trave! time
to and from an employee’s residence and the location the employee is required to report
for duty shall not be compensable or counted as hours actually worked for any purpose
under this Agreement.

ARTICLE Xi
GENERAL CONDUCT

SECTION 1: General

As a member of the public service, employees covered by this Agresment shall
conduct themselves, both on and off the job, so as to bring credit upon the service and
shall abide by all Federal Laws, State Statutes, and rules and regulations of the Joliet Fire
Department currently in effect, current rules and regulations of the Board of Fire and
Police Commissioners approved by the Board and the City Council.

SECTION 2: Records

A. Official individual employee records shall be maintained by the Board of Fire
and Police Commissioners and the Human Resources Department, which shall be the
sole basis for formal actions undertaken by the City, with regard to the employee. The
employee, and with the employee's written consent, a Union representative may examine
the records maintained by the Human Resources Depariment. Such examination may
be conducted during the normal business hours of the Human Resources Department,
provided that the employee obtains the prior permission of the employee’s supervisor to
leave the assigned place of duty, and amange for such examination in advance with the
Personnel Division. Such permission shall not be unreasonably withheld. Access, if any,
to records maintained by the Board of Fire and Police Commissioners shall be as
established by that Board.

B.  All personnel records shall be in writing. Detrimental Information conceming
non-merit factors, not related to the performance of job duties, shall not be placed in an
employee's personnel file, nor be placed in any supervisor's working file so maintained
for the employee. No other detrimental information conceming an employee shall be
placed in the employee’s personnel file, unless that employee has an opportunity to read
such material. The employee shall acknowledge that he or she has read such material
by affixing his or her signature to the copy to be filed. it shall be understood that such
signature merely signifies that the employee has read the material in question. Such
signature indicates neither agreement nor disagreement with its contents. If the
employee refuses to sign such acknowledgment, such refusal shall be noted on the
document and aftested to by both the City and the Union.
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C.  The employee shall have the right to answer in writing any material filed in
the employee's personnel file and said answer shall be attached to the file capy.

D.  Anltem of detrimental material placed in an employee's personne! file shall
not be taken into account by the Chief in the assessment of future disclpline K, after a
period of two (2) years, the conduct which Is the subject of the detrimental item is or has
not been repeated.

E. The Human Resources department shall kesp and maintain an official
finance record for employees. An employee shall have the right to review the employee's
time and pay records on file with the Employer, after arranging for such review with the
Human Resources Department.

ARTICLE X

SENIORITY
SECTION 1:

For the purpose of this Agreement, senlority s defined as length of continuous full-
time employment as a swom member with the City of Joliet, Fire Department, as herein
defined, including military service as defined by Federal and State laws. However, an
employee's earned senlority shall not be lost because of absence due lo iliness or injury
as long as the employee remains in the service of the City, while on an authorized leave
of absence or temporary layoff; provided, however, that if an employee severs his or her
service with the City to accept a disability pension and the disability penslon is later
terminated and the employee returns to the City's active service, the employee shall be
entitled to his or her accumulated seniority which existed at the time the employee was
placed on the disability pension, but the employee shall not be entitled to seniority credit
for the time he or she was on disability pension; provided further, that seniority credit for
a temparary lay off by the City shall be given for the period of layoff but not to exceed two
(2) years if the employee does not withdraw his or her contributions to the Illinois
Firemen's Pension Fund as established under Section 4-101 of the lllinois Pension Code
(40 ILCS 5/4-101 et seq.), as to firefighters and finally, that any employee who resigns or
is dismissed for cause from the City's service, shall lose all senlority credit.

SECTION 2:

Seniority shall be computed from the order of appointment. If more than one
person Is hired on the same day, then with regard to the seniarity on the Department,
between those persons appointed on the same day, it shall be determined by referring to
the order of appointment by the Board on that day.
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SECTION 3:

Only permanent employees will be eligible for seniority credit, but once an
employee has become a permanent employee, he or she shall receive credit from the
date of employment, Including the probationary period of service.

SECTION 4:

The senlority list of the Fire Department shall be posted on the Union bulletin board
by the City, and brought up to date semi-annually, on January 1, and July 1, of each year,
by the City, and coples of the same shall be sent to the President of the Union and the
Chief of the Department

SECTION 5:

Seniority shall be computed in two ways: (1) Departmental Seniority, and (2) Rank
Senlority.

SECTION 6:

An employee’s seniority shall be continuous unless terminated for any of the
following reasons:

Discharge for just cause

Voluntary resignation

Lay off of more than two (2) years for the convenience of the Department.
Failure to return to work within thirty (30) calendar days without just cause,
following recall subsequent to a lay off.

Dom»

ARTICLE Xiif
VACATIONS
SECTION 1: Vacation Schedule
Years of Continuous 4 Hour Shift Employees
Employment with the City
Ona Year but less than Ten Years Six 24-hour working days
Ten Years but less than Twelve Years Eight 24-hour working days
Twelve Years but less than Fifteen Years Nine 24-hour working days
Fifteen Years but less than Twenty Years Ten 24-hour working days
Twenly Years or more Ejaven 24-hour working days
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SECTION 2: Vacation Time Calculation for New Employees

During their initial year of employment with the Fire Department, employees accrue
vacation leave to be used during the following calendar year. Employees hired after
January 1% shall earn vacation leave pro rata based on their months of service. This pro
rata calculation shall be one day of vacation leave for every two months of service. In
order for a new employee to accumulate a full bank of vacation leave, the employee must
have been employed with the Department from January 1* to December 31% of the
previous year,

SECTION 3: Vacation Time During Job-Related Disabliity

No employee shall be required to use vacation days during a period of injury (on-
the-job or job-related Injury or iliness), when this injury or iliness shall have occurred prior
to beginning the vacation or lasting into or through the vacation. If an employee becomes
il or Is Injured due to non-job related causes prior to a vacation, the employse may
request the privilege of rescheduling vacation. This request will be made to the Chief or
the Chief's representative, who may grant the request providing that there are open
periods in the vacation schedule for that year.

SECTION 4: Vacation Draws

Vacations shall be drawn by Department seniority and shall be drawn in
accordance with a mutually agreed written plan devised by the Bargaining Commitiee
and the Fire Chief. This plan is to be designed for the benefit of the majority of the people
involved. Manpower requirements shall be the deciding factor of any vacation plan. This
plan shall be in effect for the remainder of the calendar year.

SECTION §: Vacation Accrual

Any member completing ten (10) years of continuocus service may be allowed to
accrue from one year to the next, a vacation time bank not to exceed six (6) weeks. When
an employee chooses to accrue all or part of the employee's vacation, the employee shall
do s0 by submitting a Personnel Action Form to the Fire Chief when vacations are drawn
based on Article XIll, Section 4. By not taking all of the employee's vacation time in one
year, the employee may add the remainder of the time to the employee's next year's
vacaltion time. in no event should this Section serve as an encumbrance to the operations
and safety of the Fire Department.

SECTION 6: Vacation In the Event of Termination or Extended Leave of Absence

Any employee who has met all of the eligibility requirements for a paid vacation,
but whose employment terminates for any reason except just cause dismissal, shall be
compensated for accrued but unused vacation at the employee’s annual salary as defined
for overtime, plus Longevity Pay (for eligible employees).
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SECTIONT Birthday

All employees will be given one twenty-four (24) hour day off with pay to celebrate
his or her birthday. This day will be drawn as one additional vacation day.

ARTICLE XIV
HOLIDAY STIPEND

SECTION 1: General

Effective January 1, 1998 for all Local 44 members, the holidays listed in Article
XIV Section 1 of Local 44's Collective Bargaining Agreement that expired December 31,
1996, and the employee’s birthday off, shall not be recognized for the purpose of earning
premiurn pay, eaming compensatory time or any other provisions formerly assaclated
with such holidays. Effective January 1, 1998, in lieu of such premiums and special
provisions, the parties shall exchange them for the reduced work week and an annual
payment for these benefits as a lump sum in addition to their base salary. Such amount
shall be based upon 6.3 (24 hour) duty days. Payment shall be calculated as follows:
Current Straight Time Hourly Rate X 24 hours X 6.3 days, and referred to as “Holiday
Stipend”. The Holiday Stipend will be considered part of the employee’s base salary for
pension purposes and overtime rate computation.

Should any other represented or non-represented employees of the City of Jollet receive
an additional holiday that would increase the total number of holidays that the other
represented or non-represented employees curmrently have, then the below language shall
be implemented immediately for all bargaining unit members:

Effective January 1, 1998 for all Local 44 members, the holidays listed In Article XIV
Section 1 of Local 44's Collective Bargaining Agreement that expired December 31, 1996,
the employee's birthday off, shall not be recognized for the purpose of earning premium
pay, earning compensatory time or any other provisions formerly associated with such
holidays. Effactive January 1, 1998, in lieu of such premiums and special provisions, the
parties shall exchange them for the reduced work waek and an annual payment for these
benefits as a lump sum in addition to their base salary. Such amount shall be based upon
6.8 (24 hour) duty days. Payment shall be calculated as follows: Current Straight Time
Hourly Rate X 24 hours X 6.8 days, and referred to as "Holiday Stipend'. The Holiday
Stipend will be considered part of the employee's base salary for pension purposes and
overtime rate computation.

SECTION 2: Holiday Stipend Calculation

The amount of Holiday Stipend shall be as set forth in the schedule attached hereto
as Exhibit “A”,
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SECTION 3: Payment of Holiday Stipend

The Holiday Stipend shall be pald in addition to the annual base salaries specified
in Article XXX! and shall be paid as a separate check within the first 28 days of January,
beginning January 1998. Persons who become employees after the payment of the
Holiday Stipend shall not be entitled to a Holiday Stipend for that year.

ARTICLE XV
BIDDING
SECTION 1:

Each employee shall be allowed to bid on any vacancy in any Work Assignment.
Those Work Assignments which shall be bid according to this Article are as follows:

A.  One (1) Apparatus Operator on each “front line” vehicle on each shift. The
Ladder Tower shall have two (2) Apparatus Operator positions on each shitt.

B. One (1) Firefighter on each ambulance on each shift. Such Firefighter must
be a certified Emergency Medical Technician-Paramedic (EMT-P).

C:  One (1) Firefighter on each “front line vehicle on each shift.

D.  There shall be five (5) Floating Apparatus Operator positions per shift. The
FAQ'’s work assignment shall be determined at the discretion of the Shift Commander. It
shall not be a violation of any provision of the contract if these positions perform Firefighter
responsibilities in situations where no vacant FAO assignments exist. In such cases, the
FAQ with the least seniority shall be the FAO assigned to perform paramedic duties.

“Fire vehicles” (.e. Engines and Ladder Trucks) shall be driven by Apparatus
Operators. A Firefighter shall not drive a Fire vehicle if, at the same time, therels a
floating Apparatus Operator driving an ambulance anywhere in the City. If all floating
Apparatus Operators are placed on Fire vehicles and a Fire vehicle driver vacancy
remains, which does not fall under the overtime rules, then a Firefighter who is cleared
to drive such Fire vehicles may fill the Fire vehicle driver position for that day.

In the event an Apparatus Operator of a Fire vehicle calls in sick, “T raining" shall
not be used to eliminate the need for a “Double Move". In this event, a Double Move
should be made to assign a floating Apparatus Operator to the Fire vehicle.

E. On a day to day basis, work assignments may be madified if manpower
requirements dictate. It shall be understood that during their first year of employment a
bid Firefighter may be moved off of his or her bid position for legitimate training purposes.
During their first four years of employment a bid Firefighter may be moved twice a month
for traiping purposes. A probationary Apparatus Operator may be moved off of his or her
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bid to allow for the two days of training done on each piece of fire apparatus. This
movement for training should be done when the position for training is vacated by the bid
person due to a Vacation Day, Kelly Day, stc.

In addition to the foregoing, work assignments may be modified when a paramedic
shortage occurs. At that time, personnel can be moved off their bids to eliminate
paramedic shortages and overtime. In addition, due to daily manning requirements a
Floating Apparatus Operator holding an EMT-P certificate may be required to perform
paramedic dutles (including, but not limited to, riding in the back of the ambulance during
transport to provide patient care} while an EMT-B fills in as the Ambulance Operator
(driver) for the shift.

The City and the Union agree that when the Battalion Chlefis making up the Board
for the next Duty Day, and it becomes necessary to move a bid Firefighter-Paramedic out
of his or her Station assignment to fill a paramedic shortage (i.e., there are no Firefighter-
Paramedics at the Statlon to upgrade to the Ambulance for the day) movement will be
done by seniority, with the least senior Firefighter-Paramedic being moved on each such
occasion.

On a day to day basis, at the Station where the most senlor Firefighter on each
shift Is bid to a non-transport vehicle, if a Firefighter-Paramedic bid to an Ambulance is
temporarily absent from duty, the vacancy shall be the first vacancy to be filled and shall
be filled with an on-duty Floating Firefighter-Paramedic, if possible.

On a case by case basis, if special circumstances arise that are not covered by
this section an agreement shall be mutually agreed upon by Local 44 and the Fire Chief.
If no agreement can be reached the Union may refer the dispute for resolution by an
impartial arbitrator in accordance with Article Vi, Step 4. The arbitrator shalf base his or
her decision on the criteria set forth in Section 1(D) of Article XV.

F. All non-transport ALS vehicles operated by the City shall be manned with a
single bid paramedic position, which shall receive a Paramedic Bid Stipend of 5% and a
Paramedic Certification Stipend of 4.5%. The City reserves the right to designate those
Fire Department vehicles that will operate as non-transport ALS vehicies. The Apparatus
Operator bid to the non-transport ALS vehicle will be the employee receiving the
Paramedic Bid Stipend and the Paramedic Certification Stipend, provided such employee
holds a valid EMT-P certificate. If such employee does not hold a valid EMT-P certificate,
then the Paramedic Bid Stipend and the Paramedic Certificate Stipend shall be paid to
the most senior Firefighter bid to the vehicle. The City and the Union agree that, with the
exception of the single bid paramedic position, all other employees assigned to a non-
transport ALS vehicle shall not be entitled to the Paramedic Bid Stipend by virtue of said
assignment whether or not the employee holds an EMT-P certificate.

In exchange for the foregoing provision, the City agrees to operate at least nine (9)
non-transport ALS vehicles.
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At least one member of Local 44 bid to a non-transport ALS vehicle shall hold a
valid EMT-P certificate. All vehicles designated by the City as a non-transport ALS vehicle
shall be equipped with ALS equipment.

G.  Truck 1, Truck 8 and Tower 6 shall each have one Firefighter position. At
such time as Tower 6 Is designated by the City as a non-transport ALS vehicle, only the
most senior Apparatus Operator-Paramedic will receive the Paramedic Bid Stipend of 5%
and the Paramedic Certification Stipend of 4.6%. However, if neither Apparatus Operator
holds a valld EMT-P certificate, then the Firefighter-Paramedic bid to Tower 6 will receive
the Paramedic Bid Stipend of 5% and the Paramedic Certification Stipend of 4.5%. In
any case, at least one member of Local 44 bid to a Tower 6 shall hold a valld EMT-P
certificate upon ils designation as a non-transpost ALS vehicle.

SECTION 2:

Each vehicle of the Joliet Fire Department will have an Apparatus Operator
assigned on each of the three (3) shifts. The only exceptions are as follows:

A.  Reserve Equipment Unless it is taking the place of “first line"
equipment, Reserve Equipment will not have a Work Assignment. It s to
be used as a replacement unit. The crew from the replaced unit will
constitute its “crew”. “First line” equipment will be defined as the first
responding units from a fire station to a designed response area.

B.  Special Equipment Special equipment (for example, brush truck,
crash truck, rescue vehicle, or other special equipment which will not be
operated on an everyday basis excluding all frontline equipment) will not be
considered a Work Assignment. If at any time such vehicles should become
a part of the firefighting for more than one (1) work day, Apparatus Operator
pay shall be paid to the employee operating such vehicle.

C. Passenger vehicles.

SECTION 3:

When any vacancy shall accur in any Work Assignment (see Section 1):

A. Such vacancy shall be filled by rank senlority within ten (10) calendar days
after the occurrence of the vacancy. This shall not prevent the Chief of the Fire
Department from filling the opening temporarily. If any employee in the blidding sequence
cannot be contacted to bid, the employee will be contacted on the first day he or she
retums to work. If the employee bids the Work Assignment, alt of any less senior bids will
become invalid, and any further bidding will resume from that point, to complete the
bidding cycle.
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B. An employee whose Work Assignment has been disturbed shall have the
right lo displace ("bump") any less senior employee of equal rank from another Work
Assignment.

C. Employees transferring into new openings shall assume the vacation and
Kelly Day schedule of the employee being replaced or select a new vacation and Kelly
Day schedule in a manner that does not create any additional cost to the City for overtime.
If the transferring employee is unable to schedule unused vacation within the year that
the vacation should be taken, such vacation time shall be carried over into the future and
shalt be scheduled after all employees have selected vacation time. The carried over
vacation time shall be used in a manner that does not create overtime.

D. An employee who voluntarily wishes to vacate his or her bid Work
Assignment shall “float” until such time as the employee's seniority will permit him or her
to bid another Work Assignment. The rights of Section 3(C) above shall be void under
this Section. The open bid shall then be filled under Section 3(A) above.

E.  Ifanemployee s assigned to a different shift, the employee will be allowed
to place his or her remaining Vacation and Kelly Days In the same time period as they
previously were prior to the employee being assigned to a different shift.

SECTION 4:

The Firefighters’ bid Work Assignment shall be subject to a one (1) year
probationary period. During that time, the Firefighter may be removed at the discretion
of the Fire Chief, provided thera is just cause.

SECTION 5:

Al existing Work Assignments or any new Work Assignments are subject o the
seniority bidding provisions of this Agreement.

SECTION 6:

A.  When a bid Apparatus Operator or bid Firefighter is temporarily absent from
duty, the option for assignment to Apparatus Operator or Firefighter duties during the
employee’s absence shall be granted according to Rank Seniority.

B. A Firefighter-Paramedic bid to an Ambulance will be allowed to move off his
or her bid and assumne an assignment on an Engine, Truck or Tower over a Floating
Firefighter-Paramedic.

C.  if the paramedic bid position on a non-transport ALS vehicle is held by a
Firefighter-Paramedic, and the Apparatus Operator on such vehicle is temporarily absent
from duty, then the employee temporarlly assuming the duties of the Apparatus Operator
shall not be entitled to Paramedic Upgrade pay (5%) for that shift, even if such employee
holds MT-P certificate.
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D.  When an Apparatus-Operator-Paramedic bid to a non-transport ALS
vehicle is temporarily absent from duty, only an Apparatus Operator holding an EMT-P
certificate may assume the vacated position. Itis understood that an Apparatus Operator
not holding an EMT-P certificate may be assigned to operate a non-transport ALS vehicle,
provided that a Firefighter-Paramedic Is also assigned to the vehicle for the day. In this
case, only the Firefighter-Paramedic will be entitled to recelve the Paramedic Upgrade
pay (5%) for the day.

E.  An Apparatus Operator-Paramedic bid to a non-transport ALS vehicle will
not be allowed to exercise seniority rights to assume a vacated position on a non-ALS
vehicle If it will resultin Move Up Pay or other additional cost to the City.

SECTION 7:

A Firefighter assuming the duties of an Apparatus Operator that Is temporarily
absent from duty shall, in addition to base pay, receive Move Up Pay equal to five per
cent (5%) of the Firefighter’s siralght time hourly rate for all such hours that the Firefighter
acted as an Apparatus Operator. However, If the Firefighter works overtime while
temporarily assuming the duties of an Apparatus Operator, the Move Up Pay for such
overtime hours shall be 5% of the Firefighter’s overtime hourly rata.

SECTION 8:

The Procedures for creation of the Accountabliity Board are contained within Exhibit J of
the CBA as a fully enforceable, incorporated, and grievable permanent provision of the
CBA between the parties. The parties agree that, Mid-Term, for the purposes of the
Procedures for creation of the Accountabllity Board contained within Exhibit J, only If both
the Employer and the Union agree, that Exhibit J may be re-opened in order to amend
the Procedures for creation of the Accountability Board.

ARTICLE XViI
Pi NS
SECTION 1: Promotion of New Apparatus Operator
A, Selection Each vacancy in an Apparatus Operator’s position shall be filled
by promoting the Firefighter with the most Departmental seniority within ten (10) calendar
days after the vacancy occurs. The firefighter belng promoted must possess a valid EMT-
P certification. There shall be a probationary period of one (1) year for each new

Apparatus Operator. Each Apparatus Operator shall be granted permanent status after
serving the probationary period if the employee Is found certified.

B.  Appointment Rejusal If a Firefighter chooses not to accept the appointment
as a probationary Apparatus Operator, the next senior Firefighter will be appolnted, and

26

UNION CITY
Final Document November 3, 2021



so on. However, when an appointment has been refused, a one (1) year period must
elapse before another appointment can be accepted by that employee.

C.  Probation Review At the end of the probationary period, If there is any
reason why the probationary Apparatus Operator should not become a permanent
Apparatus Operator, a Probationary Review Panel will be convened to hear charges. The
panel will conslst of five (5) employees as follows:

(1)  Fire Chief or his or her designated representative.

(2) One (1) officer appointed by the Fire Chief.

(3) Three representatives chosen by Local 44 from among its
membership.

Majority rule will govern all activities of the Panel with one (1) vote per Panel Member.
The Probationary Review Panel will convene only if the probationary Apparatus
Operator's Company Officer or the Deputy Fire Chief has submitted a request to the Fire
Chief in writing for the Probationary Review and listing the reasons for the review. A copy
of this letter must be given to the probationary Apparatus Operator not later than one (1)
week before the end of his or her probation. Fallure to provide the probationary Apparatus
Operator with a copy of these charges will be sufficient grounds to dismiss any
Probationary Review.

D.  Probationary Apparatus Operator Training During probation, the
probationary Apparatus Operator will be afforded the opportunity to operate all types of
vehicles used by the Jollet Fire Dapariment. "On-the-job™ training will be supplemented
with training sesslons given by the Fire Department Training Officer to insure that each
probationary Apparatus Operator will have every opportunity to become famillar with the
operation of every type of apparatus. If more than one type of equipment exists within
one class of apparatus (engines with manual or automalic transmissions, or aerial ladder
trucks with differently placed main ladder mounts, etc.) the probationary Apparatus
Operator will be trained on all types according to Article XV, Section 1D.

E.  Additional Training The Probationary Apparatus Operator may request up
to one and one-half (1 1/2) months additional training. The Operator must submit a letter
to his or her Company Officer, not later than one week before the end of his or her
probation, listing the reason(s) for the request. The Probationary Review Panel wil
approve or disapprove the raquest. If the Panel disapproves the request, they must list
the reasons for thelr findings, in writing, to the Probationary Apparatus Operator within
one calendar week of their meeting. This meeting must be held not later than one
calendar week after the one (1) year probationary period ends. Failure to do so will be
sufficient reason to grant the maximum additional training time requested. However, if
for some special reasons (sickness, vacation, etc.) the Pane! cannot meet the time
requirements, additional time will be granted upon the request of any of the Panel
representatives. The Panel, on its own initiative may extend the probationary period for
up to 1 1/2 months should they feel they need to do so.
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F. Probation Failure and/or Physical Incapability A Firefighter who does not
pass probation must walt one (1) year from the date of the end of the employee's
probationary period before the Firefighter Is eligible for appointment again. Those who
return to rank of Firefighter as described above, or do so through some physical disability,
may bid in the normal manner when an opening occurs.

SECTION 2: Promotion of New Lieutenant

A.  The City and the Unlon agree to the amendment of the Rules and
Regulations of the Board for Fire Lieutenant promotions (Section B{b)(1) and Section
C(b)(1)) as follows:

The computation of grade for this promotional appointment shall consist of
& weighted grade based on 80% written examination, and 20% seniority. In
determining the eligible register, only the final grade for this promotional
appointment shall be considered in arriving at the relative ranking of
individuals on an eligible register. The final grade shall be determined and
comprised of the fotal of weighted scorss for the written examination and
senlorily.

B. The City and the Union further agree that all employees must be certified
as a Firefighter 1ll or Advanced Firefighter by the State Fire Marshall’'s Office of llinols,
Division of Personnel and Standards to be eligible to take a promotional examination in
the Joliet Fire Department.

C.  The City and the Union agree to the amendment of Chapter IV, Section 1,
Sub-section C. of the Rules and Regulations of the Board of Fire and Police
Commissioners with respect to Fire Seniority as follows:

Fire Seniority Credils shall be calculated based on the total amount of
Departmental Seniority accumulated by the Employee. One full year of
Departrnental Seniority shall equal one point. A partial year of Deparimental
Seniority shall equal .00274 points per calendar day of Departmental
Seniority. The calculation of Departmental Seniority shall commence on the
date of appointment to the Department and shall include every day of full-
time service in the Department thereafter, including the date of promotional
examination. For example, an Employee appointed to a full-time basis to
the Department on January 1, 1990 shall have 15.1205 points of Fire
Seniority Credits as of a promotional examination given on February 14,
2005, provided the employee remained employed with the Department on
a full-time basis during that entire period.

D.  The requirements of this Article XVi shall have legal effect whether or not
they are incorporated into the Rules and Regutations of the Board.

SECTION 3: T he City and the Union agree that the provislons of this Article shall
control the applicable promotional processes. Where the CBA provisions are silent, the
28
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provisions and requirements of the Fire Department Promotions Act (50 ILCS 742/1 et
seq.) shall confrol. Should the Fire Department Promotions Act be silent on a particutar
topicthen  the applicable Rules and Regulations of the City of Joliet Board of Fire and
Paolice Commissioners shall  govern.

SECTION4: A final adjusted promotion list shall remain valid and unaltered for either two
(2} or three (3) years after the date of the initial posting of the preliminary promotion list
in accordance with Section 20(e) of the Fire Department Promotion Act. The City shall
notify the Union of the duration of the list prior to giving the promotional examination. After
the City has given notice to the Union the duration of that particular list shall not be
modified without the consent of the Union.

ARTICLE XViI

FAMILY DEATH LEAVE
SECTION 1:

Subject to the provisions of this Article, a maximum of two (2) duty days leave
with pay shall be granted to an Employee in the event of a death in the immediate
family. If the family member dies while the Employee is on duty, the Employee shall be
entitled to take Emergency Leave for the remainder of the duty day In accordance with
the provisions of Article XIX. In no event shall the second duty day of ieave be later
than the first calendar day following burial, unless otherwise approved by the Fire Chief.
The immediate family will include only the below persons and it is understood that the

below persons include “step” family members:
A.  Spouse, children and spouse of children

B. Parents or foster parents of employee and spouse

C.  Brothers and sisters, and brothers-in-law and sisters-indaw of the employee

and his or her spouse.

D.  Grandchildren and grandparents of the employee and spouse.

SECTION 2: In the event of the death of an aunt or uncle of an employee or spouse, such

employee will be given up to & maximum of four (4) hours off with regular straight time
pay for the purpose of attending the funeral.

Final Document November 3, 2021



ARTICLE Xvili

RESTRICTED DUTY/LEAVE - MATERNITY
SECTION 1:

During pregnancy, a pregnant firefighter shall continue to perform her full-duty range of
work up to the time she is medically restricted from working. When such a firefighter
requires a restricted duty assignment due to her pregnancy, she shall inform the Chief
of the Department and the Human Resources Department of har needs with a letter
from her aftending physician settlng forth: the medical justification for the requested
accommodation(s); a description of the reasonable accommodation(s); the date(s) the
reasanable accommodation(s) will become medically advisable, and the probable
duration of the reasonable accommodation(s).

It is the duty of the firefighter seeking a reasonable accommodation(s) to submit to both
the Chief and Department and Human Resources any documentation that is requested
in accordance with this Section. The firefighter shall engage in a timely, good faith, and
meaningful exchange with the City to assist it in determining effective reasonable
accommodation(s) for her pregnancy. The City shall reasonably accommodate the
firefighter similar to a light duty assignment. Where the accommodation(s) is a
restricted duty assignment, the employee shall have the right to choose to work either a
40-hour restricted duty schedule or a 24/48 restricted duty schedule. The initial cholce
will then be in effect until the firefighter is released to full duty or is no longer capable of
performing any duties whatsoever. The City shall have the right to require a pregnant
firefighter to furnish statements from her attending physician as to her need to remain
on restricted duty. This Section is to be interpreted in accordance with applicable
federal laws and the lllinois Human Rights Act, 775 ILCS 5/2 — 102(J), which shall
control in the event of a conflict. The City assumes no special rasponsibility for any
medical risks assoclated with the pregnancy, whether or not they relate to duty
assignment.

SECTION 2:

In addition to the modified work restriction(s) available under Section 1, the employee
shall be allowed to use up to two hundred forty (240) hours of sick leave for maternity
leave after each birth if such time is available in the employee’s current banked time.
Such leave shall be taken immediately after each birth. A previously scheduled Kelly,
Vacation, or Birthday shall be In addition to, and not concurrent with the two hundred
forty (240) hours of sick leave outlined in this Section.

The City shall accommodate a female firefighter's need to breast pump during a shift by
allowing the firefighter to go out of service and will comply with the federal Breaktime for
Mother’s Law (28 USC 207(r) of. seq.).
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ARTICLE XIX

EMERGENCY LEAVE

If a serious or unexpected emergency occurs to an employee’s spouse, children,
mother, father, mother-in-law, or father-in-law, or to the employee’s domicile, the
employee will be allowed to leave his or her duties with no decrease in regular wages
while the emergency exists. If there is any dispute as to whether it Is an emergency, the
Union Steward shall immediately meet with the employee and his or her respective Shift
Commander and attempt to resolve the dispute. Ifthe dispute is not resoived at the Shift
Commander level, the Fire Chief shall render the final decision as fo whether or not
emergency leave may be granted. Permission shall not be unreasonably withheld. The
employee must make arangements to enable him or her to return to the employee’s
duties on the next duty day if the emergency continues beyond the duty day when the
sald emergency occurred, unless the employee has recelved prior consent from the Chief
to remaln off duty for any additional day or days.

Emergency leave may not be granted during periods of civll disturbances, natural
disaster or any other emergencies.

ARTICLE XX

RESIDENCY

A. Al persons hired on or after ratification of this agreement shall, as a term
and condition of employment, reside within the corporate limits of the City of Joliet (City
Limits) within eighteen (18) months of Initial employment and shall remain In the city until
their 20th anniversary. Any employee who attains their 20-year anniversary date of
employment with the City shall not thereafter be required to reside within the Clty Limits,

B. All existing employees hired prior to ratification of this agreement shall be
excluded from this residency agreement. As previously agreed by the parties residency
within the corporate limits of the City of Jollet shall not be required by City employees
covered by this agreement.

C.  The foregoing resldency requirements shall not be subject to renegotiations
prior to December 31, 2030.
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ARTICLE X1

WORKERS* COMPENSATION LEAVE
SECTION 1:

Al employees of the Fire Depariment of the City of Joliet on leave, covered by and
receiving Workers' Compensation Insurance benefits shall continue on the payrall at his
or her full rate of pay unfil such time that his or her Workers’ Compensation weekly
disabllity has ceased; provided that the Workers' Compensation weekly disability checks
which the employee receives are endorsed in favor of the City and turned over to the City
Collector.

SECTION 2:

If an employee is Killed in the line of duty, the City shall provide and pay for group
health insurance benefits for the surviving spouse and eligible dependents as outlined in
Article XXIX of this Agreement.

ARTICLE XXl

EDUCATIONAL AND TRAINING LEAVE
SECTION 1:

At the discretion of the City Manager, an employee may be allowed a leave of
absence, without compensation, for the purpose of furthering his or her education,
provided that the employee agrees to return to the service of the City following his or her
education. This shall not exceed one year and shall not be provided more than once
every seven (7) years. When the employee returns, the employee shall return at the
same rank with the seniority which would continue to accumulate for job bidding purposes
only during his or her leave.

SECTION 2

Employees may also be granted leave without pay and expenses not to exceed
one month in any calendar year to attend educational programs that are directly refated
to an employee’s job responsibllities. This leave would be granted only at the discretion
of the City Manager.

= ? =
UNION CITY

Fina! Document November 3, 2021



ARTICLE XX
DUCATION, TRAINING AND SPE TIVITIE.
SECTION 1: Compensation

The City agrees to compensate all employees of the Fire Department at a rate of
pay equivalent to one and one-half times their Straight Time Hourly Rate as specified in
Exhibit "A® for all training, school courses, or other activities which any such employee is
required to attend during his or her off duty hours, including all ime spent traveling to and
from the schooling or courses or other activities, in an area located over a twenty (20)
mile radius from City Hall. Also, the City shall reimburse the employee for all travel
expenses, meal expenses and room expenses Incurred in attending such courses or
school or other activities.

SECTION 2: Reimbursement Assistance

The City shall reimburse all employees only for expenses of books and tuition
incurred as the result of voluntary participation in academic, educational, training and/or
vacational course work provided that:

A.  The individual course is directly related to the employee’s professional
development, in pursuit of current fire duties; and

B.  The individual course is approved in advance by the Fire Chief, the City
Manager or their designated representatives; and

C.  The employee maintains a minimum evaluation of “C" or its equivalent
(Pass) in each course for which related reimbursement is sought; and

D.  The expenses incurred are properly documented by voucher or other
supporting documents; and

E.  The expenses incurred are not reimbursable through other sources
available to the employee, e.g. Federal and State Veteran's benefits, etc.; and

F.  That the course work is part of school's program, approved by the City,
leading up to a Bachelor's Degree or Master’s Degree; and

G.  That the individual has been admitted to the school, with a prescribed
course of studies leading to an A.A, Bachelor's Degree or Master's Degree, and that the
Individual takes a minimum of one (1) three hour course each semester, excluding
summer school.
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H.  ifan Employee voluntarily leaves the service of the City within 24 months
of completing coursework for which the City has made reimbursement, the employee shall
repay to the City the full amount of the reimbursements made by the City in the 24 months
preceding the Employee’s separation. This repayment may be deducted by the City from
a separating Employee's final paycheck.

SECTION 3: Special Team Review Board

Itis recognized by the parties to this agreement that an obligation exists to remain
on speclal Fire Department Response Teams for a minimum duration of five years once
accepted by that respective team. If at any time during the initial 5 year period, the
Individual Is absent from 70% of the scheduled training dates he or she will be reviewsd
by the reviewing committee to determine If the individual will be allowed to remain on the
team. If a team member is terminated or elects to resign from the team he will be
obligated to reimburse the city on a pro-rated basls for the costs associated with his initial
training and any equipment purchases that are specific to the individual. The individual
would not be required to reimburse the City for any monthly training overtime or any
specialty classes or seminars attended by the individual once he or she is a member of
the team. The pro-rated costs would be defined as 20% per year for each year the
member no longer participates on the team by either his or her own removal or removal
by the Team Leader for lack of participation in the required amount of tralning sesslons.

DURATION OF SERVICE ON TEAM AMOUNT OF REIMBURSEMENT
Less than one year on respective Team 100% reimbursement
Less than two years on respective Team 80% reimbursement
Less than three years on respeclive Team 60% retmbursement
Less than four years on respective Team 40% reimbursement
1 ess than five years on respective Team 20% reimbursement

if an individual is incapable of continuing his responsibility to his chosen special
team he can petition the Fire Chief to have a hearing in front of the Speclal Team Review
Board.

The Speclal Team Review Board will consist of the following individuals:

1. A Special Team representative of Local 44 to be selected by Local 44;

2. The Team Leader of the Team in question

3. The Director of Human Resources for the City of Jollet

The Special Team Review Board shall review requests for discontinuing

particlpation on special teams, including all pertinent evidence and testimony, and shall
make a recommendation to the Fire Chief.
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The Fire Chief shall not arbitrarily and unnecessarily deny a request to discontinue
the special team that the individual is a member of. Consideration will be given, but not
limited to, the following:

1. The Special Team Review Board's recommendation
2. Whether adequate documentation of the need to discontinue Special Team
duties was presented by the individual requesting such discontinuance.

SECTION 4: The Educational Incentive benefit previously provided to certain members
of Local 44 has been repealed. The contractual provisions pertaining thereto have been
relocated to Exhibit "C” for historical purposes.

ARTICLE XX1v
MILITARY LEAVE

Military leave shall be granted in accordance with State and Federal iaw.

ARTICLEXX V

SICK LEAVE

SECTION 1:

The City agrees that any employee who is disabled or ill shall be entitled to deplete
his or her entire accrued Sick Leave prior to being required by the City to apply for
disabllity pension or to be separated from the City’s employment.

SECTION 2:

Upon entrance to the fire service, an employee shall receive a bank of eighty-four
(84) hours of Sick Leave. The Union agrees to underwrite any loss of monies of this bank
of hours due to termination of employee.

SECTION 3:

A fulllime Fire Department employee assigned to a 24 hour regular work day will
receive fourteen (14) hours with pay per month of continuous service credited to his or
her Sick Leave accumulation record (Sick Leave Bank). -The maximum accumulation of
Sick Leave credit shall be 2,130 working hours for employees assigned to work a 24 hour
duty day.
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Each employee who works a 24 hour duty day and who is absent from duty for a
period of three (3) work days or more in any given month shall not eam fourteen (14)
hours of Sick Leave for that month.

SECTION 4:

Sick Leave credit may be used for non-duty related illness, injury or off-the-job
Incurred disabllity. One (1) day of Sick Leave credit with pay shall be deducted from an
employee's Sick Leave accumulation record for each duty day not worked, due to iliness,
Injury or off-the-job incurred disability, except that a Fire Department employee who is
assigned to a duty day of 24 hours shall have one and four-tenths (1.4) days, or eleven
and two-tenths (11.2) hours Sick Leave credit with pay deducted from his or her Sick
Leave accumulation record for each duty day not worked, due to lliness, injury or off-the-
job incurred disability. Until December 31, 1997, but not thereafter, if a holiday occurs
during a period when an employee is on authorized Sick Leave absence, the employee
shall receive pay for the holiday, and the holiday shall not be deducted from the
employee’s Sick Leave accumulation record. Sick Leave is a privilege which can only be
authorized by the Fire Chlef, the City Manager or their designated representatives,
subject to the terms of this Agreement.

SECTION §:

A physician’s statement may be required before any Sick Leave pay is given. In
cases where three (3) consecutive duty days are missed by an employee due to lliness,
Injury, or disability, a physician's statement will be required before Sick Leave pay is
given. Such statements will give reasons for the employee’s inability to perform his or
her duties and will become a part of the employee's personnel record. Physician
statements may be used In determining from time to time whether or not an employee Is
able to continue the performance of duties and responsibllities.

SECTION 6:

Each employee who resigns from the service of the Municipal Government of the
City of Joliet will receive no compensation for accumulated but unused Sick Leave at the
time of resignation unless, at the time of resignation, the employes is qualified and entitled
to retirement benefits under any of the various retirement programs contributed to by the
City. Said qualifying employee shall receive monetary compensation for accumulated but
unused Sick Leave for forty percent (40%) of the accumulated but unused Sick Leave
credit In accordance with Article X Section 18 of this Agreement and Section 7 of this
Article. Such unused accumulation shall not exceed one thousand four hundred twenty
(1,420) hours for employees assigned to a 24 hour regular work day.

SECTIQON 7:

The beneficiary or estate of an employee that dies while in the active service of the
City and who has completed at least seven (7) years of service as a sworn firefighter with
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the City, shall receive compensation for the deceased employee’s unused Sick Leave as
follows:

A Twenty-four (24) hour duty day. For up to one thousand four hundred
twenty (1,420) hours of unused sick leave multiplied by an amount equal to forly percent
(40%) of the employee's wage and benefit schedule as calculated in Article X, Section
18.

SECTION 8:

A.  Each employee who has completed at least seven (7) years of service with
the City as a swom firefighter and who is granted both an indefinite Unpaid Disability
Leave and either a disabllity benefit or disability pension from the Fire Pension Board
shall receive compensation for accumulated Sick Leave upon commencement of the
disabifity benefit or pension as follows:

(1)  Twenty-four (24) hour duty day employee. For up to one thousand
four hundred twenty (1,420} hours of unused Sick Leave multiplied
by an amount equal to forly percent (40%) of the employee's wage
and benefit schedule as calculated in Article X, Section 18.

B. Each employee who is compensated for unused Sick Leave by this Section
and who subsequently retums to work shall refund such compensation of the Clty and
shall be reinstated with the number of Sick Leave hours which the employees had
accumulated at the commencement of the leave

ARTICLE XXVi

LONGEVITY PAY
SECTION 1:

In addition to regular compensation, full-time employees shall recelve
supplemental compensation, otherwise to be known as Longevity Pay in accordance with
the provislons as set forth in this Agreement. Longevity Pay will become part of the
employee’s annual base salary for all calculation purposes. For purposes of this Section,
a full-time employee shall be defined as an individual in the employ of the City whose time
worked averages thirty-five (35) or more hours per week.

SECTION 2;

For the purpose of determining longevity, the length of service of any employee
shall be determined from the payroll or pension records of the City. Length of service for
the purpose of computation of Longevity Pay shall Include active service during
probationary, temporary and permanent status in any position in the City. There shall

= 3"' =
UNION CiTY

Final Document November 3, 2021



also be Included for the purpose of computation of Longavity Pay any required time spent
in the active military service of the United States by an employee whose service in the
City is interrupted by millitary service, however, the employee must receive an honorable
discharge from said mllitary service and must apply for reinstatement or retumn to the
City's service within sixty (60) days of an honorable discharge from the military service
and provided further, that there shall be included in the determination of longevity the
required time spent in the active military service of the United States by any employee In
the reserve military service whose employment is interrupted by recall to active duty in
the military service as a result of his or her reserve status. However, when the employee's
active duly in the military service as a result of reserve status is ended, the employee
must retum to the City service immediately and in the event the employee shall have
ended his or her active duly or active duty reserve status, the termination of such status
shall not have been other than honorable.

SECTION 3:

When an employee has completed the length of service necessary to be eligible
for L.ongevity Pay or for an increase in longevity Pay, the Longevity Pay or increase in
Longevity Pay will be effective beginning with the first day of the pay period following the
date of his or her eligibility and first payable on the payday for the first pay period following
the date of his or her eligibility. An employee moving from Step D to Step E shall not
receive an increase In Longevity Pay.

SECTION 4:

Each employee hired on or after July 1, 1987, and not recelving Longevity Pay
under another Section of this Article, shall receive Longevity Pay on an annual basis as
foliows:

POSITION STEP 13 Years 20 Years &;LZEE
|_Apparatus Opsrator A 1,115 1,487 1,987
B 1,230 1,639 2,139
C 1,323 1,764 2,264
DIE 1,423 1897 2,397
F 1423 1897 2397
Firefighter A 1,062 1,416 1,916
B 1,171 1,561 2,061
c 1,263 1,684 2,184
D/E 1,355 1,807 2,307
F 1355 1807 2307
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ARTICLE Xxvii
TRAVEL ALLOWANCE

Fire Department employees under the jurisdiction of this Agreement, who are
required to use their personal vehicle in performing their duties, shall be entitled to
mileage relmbursement under the City's mileage reimbursement policy. Provided
however, that this provision shall not apply to travel between an employee's residence
and the location the employes is required to report for duty.

SECTION 1: Basic Issue

LO

ARTICLE Xxvill

1PM

The City shall initially outfit all personnel with clothing. Hems 1-8 and 16 shall meet
or exceed the minimum safety standards for such equipment as set forth by the National
Fire Protection Association. Quantities of which shall be as follows:

Item
item
ltem
Itern
Item
Item
ltem
Item
ltem
item 10
ltem 11
ltem 12
ltem 13
item 14
ltem 15
Item 16
ltem 17
ltem 18
ltem 19
Item 20
ftem 21
ltem 22
Item 23
ltem 24

Co~NOOAWN~-
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Fire Coat (with liner)
Fire Helmet
Self-Contained Breathing Face Mask
Pair Bunker Boots
Pair Bunker Pants (wfliner & suspenders)
Pairs House Pants
Long Sleeve Shirts WIP
Short Sleeve Shirts W/P
Uniform Cap
Uniform Blouse W/P
Pair Uniform Trousers
Pair Military Lace Shoes
Black Belt
Black Necktie
Set Insulated Underwear (knitted)
Pair Gore-Tex Leather Gloves
Stocking Cap
Winter/Spring Jacket (Removable Lining)
Blue Sweatshirt (long slesve)
Nomex Hood
White Dress Shirt (for 24 hour personnal)
Class C Shirts
Blue T-shirts
Set of bedding for new employees
(fitted sheet, sheet, plilowcase, blanket)
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tem 25 1 Helmet Flashlight
ftem 26 1 Body Flashlight
ltem 27 1 Hearing Protection
tem 28 1 Pair Duty Shoes

SECTION 2: Replacement

A General Employees shall be required to repair and/or replace, at their own
expense, any basic issue items of clothing and equipment lost, damaged or destroyed
through their own abuse or neglect. Clothing and equipment listed as ltems 1-8 and 16
& 22 above, purchased after the signing of this agreement shall meet or exceed the
minimum safety standards for such equipment as set forth by the National Fire Protection
Association.

B.  Equipment The City shall replace the basic issue of protective equipment,
listed as ltems 1, 2, 3, 4, 5 and 16 & 20 of Section 1 above, which are damaged or
destroyed through ardinary wear and tear, or due to length of service per current NFPA
standards.

SECTION 3: Uniform Wear

A. The Union agrees that uniform articles are not to be womn off-duty, except
as required and/or authorized by the Fire Chief or the Chief's designated representative,
e.g. funerals, parades, etc.

B. Members reserve the right to wear clothing of their choice to and from work.
SECTION 4: Equipment Standards

All protective clathing and equipment purchased after the effective date of this
agreement shall meet or exceed the minimum safety standards for such equipment as
set forth by the National Fire Protection Association.
SECTION 5. Badges and Helmets

Upon termination in good standing, individuals shall be allowed to keep their
badges and helmets.

SECTIQNG:  Repealed Clothing Allowance Benefit
The Clothing Allowance benefit previously provided to certain members of Local

44 has been repealed. The contractual provisions pertaining thereto have been relocated
to Exhibit “D" for historical purposes,
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ARTICLE XO0X

GROUP INSURANCE PROGRAM

(a)  Healthcare shall remain status quo for all Emplayees, Retirees, Retiree spouses
and family coverage under the current Group Health Insurance Benefits Plan and
shall remain unchanged through December 31, 2030 and shall be a permissive
subject of bargaining until December 31, 2030. Therefore, the City understands
that if it should request bargalning prior to December 31, 2030, and the Union
declines to discuss this Article, the City shall not be entitled to any further rights to
seek modification of this Article.

(b}  The only exception to Paragraph a. above Is that if the Cadillac Tax (a/k/a excise
tax) under the Affordable Care Act, as amended, is imposed, the labor agreements
shall be reopened in 2025 if the Cily is penalized under such tax. All parties agree
that only the financial consequences of the tax will be addressed.

SECTION 1: Active Employees

(a) up Health Insurance Benefits for Active Emplo

The City shall provide group health insurance benefits for each permanent, full-
time employee covered by this Agreement, and their dependents, in accordance with the
Plan Document ("Plan”} currently on file in the Office of the City Clerk, except as may be
otherwise expressly set forth herein. A summary of the key health insurance benefits to
be provided by the City to eligible active employees is as follows:

Y OF HEALTH IN. £ BENI SFORA EMPLOYEES
General Provisions
ftem Benefit
Lifetime Maximum for all Benefits $3,000,000
Individual Premium $50 payroll deduction per pay period ($1,300 per
- banest pariod) (effective 1/1/2010}
Family Premium $50 payroll deduclion per pay period ($1.300 per
benefit pariod) (effective 111/2010)
Individual Deductible
Parlicipating Provider $250 per benefit period (effective 1/172010)
Non-Participating $500 per benefit period (efective 1/472010)
Family Deductible
Partlcipating Provider $500 per benefit period ($250person, not o exceed $500
for antire family) (effectiva 1/17201D)
Non-Participating $1,000 per benefit periad ($500/person, not o exceed

51,000 lor entira family) (alfective 1/1/2010)

Individual Out-of-Pocket Expense Limit
{does nol apply 1o all services — sea Plan Document)

Participating Provider $1,000 per benefit period
41
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Non-Partlcipati

$3,000 per benefit period

Family Out-of-Pockst Expense Limit
(does not apply to ol sarvices — s8o Plan Document)

Parficipating Provider $3,000 per benefit period
Non-Pariicipating $9,000 per benefit period
Hi tal
item Benefit

Inpatient Covered Services

Participating Provider 100% of the Eligible Charge

Non-Participating 70% of the Eligtble Charge
Outpatiant Coverad Services

Participating Provider 100% of the Eligible Charge

Non-Participati 70% of the Eligible Charge
Hospital Emergency Care 80% of the Eligible Charge

Physician Benefits
{tom Benelit

Surgical Covered Services

Participating Provider 100% of the Maximum Allowance

Non-Participatin 70% of the Maximum Allowance
Medieal Covered Servicas

Participating Provider 80% of the Maximum Allowance

Non-Parlicipati 70% of the Maximum Allowance
Emergency Medical Care when rendersd by a | 80% of the Maximum Allowance
Physician

available)

Praseri] m
Hem Employee Copayment
Generic Drugs $8 per
Brand Name Drugs (focwhich therals no generic avallsble) | $15 per prescription
and Diabetic Supplies
Brand Name Drugs (for which there is a generic | $35 per prescription

. Home Delivery Prescription L Dgsmgmmamgw
$14 per prescription

Generlc Drugs

Brand Name Drugs (for which there s o ganeric available) | $28 per prescription

and Diabetic Supplies

Brand Name Drugs (for which there is a generic | $68 per prescription

avallabla)

/] effl
ftam Banefit

| Deductible $25 per benefit pariod —

Praventative Services 100% of the Usual and Customary (USC) Fee

Primary Services 100% of the U&C Fee
& . ==
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Major Services §50% of the URC Fee

Benefit Period Maximum $1,000

Orthodontic Sarvices 50% of the URC Fee

Orthodontics Lifetime Maximum $1,000 =

Passive PPO Plan Same benefils and §imils as above

(b)  Group Term Life Insurance Benefits for Active Emplovees

In addition to the foregoing group health insurance benefits, the City shall also
provide, at no charge to the employee, group term life insurance for each active fuli-time
employee, but not their dependents, with a death benefit of $10,000 payable as directed
by the covered employee.

(c) ro ng Term Disability Bene ivi 0

In addition, the City shall provide, at no charge to the employee, group long term
disability insurance for each active full-time employee.

(d)  Working Spouses and Dependents of Active Employees
(1) Pdmary Coverage Limited

In the event the spouse or a dependent of an active employee enrolled in
the City's group health insurance plan is employed on a non part-ime basis (defined as
36 hours or more per week on average), and the spouse or dependent is eligible for health
Insurance provided by his or her employer, then the spouse or dependent shall not be
insured by the Cily on a primary basis. Coverage by the City on a secondary basis shall
be available, provided the spouse or dependent has enralled with his or her employer for
primary coverage, the spouse or dependent is properly enrolled in the City's Plan and all
applicable premiums and copayments are paid as required.

(2) Waiver/Premium Cradit

In the event the employer of the employee's spouse or dependent offers
health insurance benefits, but does not offer individual coverage to the spouse or
dependent on a primary basls for a premium totaling $1,300 or less per year, then, at the
option of the City, the City may elect to elther waive the limitation on primary coverage
set forth herein or provide the active employee with a credit against premiums due the
City in the amount that the third party employer premiums exceed $1,300 per year. The
City may make or modify this election during each annua! open enroliment period or at
the time the City is informed by the employee that the employee’s spouse or dependent
has become eligible for employer-provided health insurance as provided below.

(3) of Employee to Notify City of Slatus of S e or Dependent

The City shall provide an annual open enrollment process in which the
employee shall be required to provide sufficient information to the City to establish the
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proper status of & spouse or dependent in order to determine eligibility for benefits and
appropriate pramiums and copayments under this Section. In addition, employees shall
notify the City of a spouse or dependent becoming eligible for employer-provided health
insurance within thirty (30) days of such eligibility. The City shall also permit mid-year
changes in enroliment status of spouses and dependents due to changes in employment
status.

An employee’s failure to timely notify the City of a change in the status of a
spouse or dependent, or to provide complete and accurate Information required by the
City pursuant to this Section may constitute just cause for discipline and for the denial or
limitation of benefits and for the relmbursement of benefits improperly paid.

(4) ination of Bensfits-Dependent Children of Parents not
ted or Divgreed or of Div P, ving Joi

In the event that a dependent child is covered by more than one health
insurance plan, then the plan covering the parent whose birthday falls earlier in the year
shall provide primary coverage for the dependent child. If both parents have the same
birthday, then the plan that has provided coverage longer shall provide primary coverage.

(5) inati f_Benefits-Dependent Children of Divor r
S P, is

In the event that a dependent child is covered by more than one health
Insurance plan, then the plan covering the parent with custody of the child shall provide
primary coverage and the plan of the spouse of the parent having custody shali provide
secondary coverage. The plan of the parent not having custody of the child shall provide
the next level of coverage.

The foregoing notwithstanding, if an order or decree issued by a court of
competent jurisdiction provides a different method of coordination of benefits, then such
method shall govern and control upon proper notification to the affected plans.

(e) Activ ction to Opt Qut of Plan

An active employee may opt out of the City’s group health insurance plan at any
time upon the submittal of written notice to the Depariment of Human Resources, or as
the City Manager may otherwise direct. An election to opt out shall take effect on the first
day of the second complete pay period following the submittal of written notice.

An employee that opts out shall not be required to pay the required premium for
the City's group health insurance plan. In addition, an active employee that elects to opt
out shall be eligible for an Opt Out Incentive. The amount of the Opt Out Incentive for
employees having Individual coverage shall be $100 per pay period. The amount of the
Opt Qut Incentive for employees having family coverage shall be $200 per pay period.
The Opt Out Incentive shall be pald in conjunction with regular payroll but, to the extent

pe%lttiﬁy law, shall not be considered salary for purposes of calculating hourly rates,
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pension benefits, avertime pay, holiday stipend, sick leave or vacation buyouts. The City
may withhold income taxes from the Opt Out Incentive.

An employee who elects to opt out shall not be eligible for City group health
insurance benefits after the opt out notice takes effect, whether on a primary, secondary
or other basis. An election to opt out shall remain in effect until properly rescinded by the
employee. In order to rescind an election to opt out, the employee must file a written
nolice with the Department of Human Resources that the employee is reenrolling In the
City's group health insurance plan for the upcoming benefit period. This notice can only
be filed during the annual open enroliment period or upon the accurrence of a midyear
Qualifying Change in Status. The Opt Out Incentive shall be terminated at the time the
opt out rescission takes effect.

For the purposes of this Section, a Qualifying Change in Status shall mean an
event that affects eligibllity for coverage in the City Plan, such as marriage, legal
separation, divorce, loss of all eligible dependents, gain of eligible dependents, an
employee gaining or losing eligibility for coverage in another health insurance plan, loss
or gain of Medicare for any reason and coordination of a spouse's open enroliment period.

An Employee having a spouse that is also employed by the City, or that is enrolled
on the City's Plan in his or her own right as a City retiree or disabled person, is not eligible
for the Opt Out Incentive, unless both the Employee and his or her spouse elect to opt
out, in which case neither the Employee nor the spouse shall be entitled to coverage on
the City's Plan on a primary, secondary or other basis.

An Employee having a spouse that is also employed by the City shall be required
to pay the monthly premium on an individual or family basis as the employee may
designate (unless both the Employee and the Employee's spouse elect to opt out as
provided above). In addition, if such an employee and his or her City-employed spouse
enroll for famlly coverage, then the City shall provide coverage to the employee, the
spouse and their respective dependents on a primary and secondary basis for Hospital
Benefits and Physician Benefits (but not Dental Benefits or Supplemental Vision
Benefits).

SECTION 2: Separating Employees (Retirees)

The City of Joliet shall allow each former employee who at the time of separation
has a minimum of twenty (20) years of service as a full time City of Joliet Fire Department
bargaining unit employee and who is at least 50 years of age to continue to receive the
following group Insurance benefits.
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| LHetime Maximum for all Beneliis

$3,000,000

Premium $0 for the separating employee. $118.20 per month
for a spouse under 65, $59.10 per month for a
spouse over 65 (on Medicare) and $217.68 per
month for family coverage

Individual Deductible

Particlpating Provider $250 per benefit period (effective 1/1/2010)
Non-Participatin $500 per benefit period (effective 1/1/2010)
Family Deductible
Participating Provider $500 per benefit period (s250/person, not ko exceed $500
for entire family) (affective 1112010}
Non-Participating $1,000 per benefit period w. nat lo excesd

$1.000 for entire family) (effaciive }

Individual Out-of-Pocket Expense Limit
(doas not apply 1 all services — sae Plan Document)

Participating Provider $1,000 per benefit period

Non-Participating $3,000 per benefit period
Family Out-of-Packet Expense Limit
{does not apply lo all services = see Plan Document)

Participating Provider $3,000 per benefit period

Non-Participating $9,000 per benefit period

Hospltal Benofits
ftem Benefit

Inpatient Covered Services

Participaling Provider 100% of the Eligible Charge

Non-Participaling 70% of the Eligible Charge
Qutpatient Covered Services

Particlpating Provider 100% of the Eligible Charge

Non-Particlpating 70% of the Elgible Chamge
Hospital Emergency Care 80% of the Efigible Charge

Physictan Benefits
Item Benefit

Surgical Covered Services

Participating Provider 100% of the Maximum Allowance

Non-Partici 70% of the Maximum Allowance
Medical Covered Services

Participating Provider 80% of the Maximum Allowance

Non-Participati 70% of the Maximum Allowance
Emergency Medical Care when rendered by a | 80% of the Maximum Allowance
Physician
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ftem Employee Copavment
Generic Drugs $8 per prescription
Brand Name Drugs {for which thareis no generic availsbie) | $15 per prescriplion
| and Diabetic Supplies

Brand Name Drugs (foe which thers is 8 generic avallable) | $35 per prescription

Home Delivery Prescription Drug Program (80 day supply}
_Generic Drugs $14 per prescription
Brand Name Drugs (for which there Is no generic avaiable) | $28 per prescription

and Diabetic Supplies
Brand Name Drugs (for which there Is generic available) | $68 per prescription

fn addition to the foregoing group health insurance benefits, the City shall also
provide, at no charge to the employee, group term life insurance for each eligible
separating employee, but not their dependents, with a death benefit of $10,000 payable
as directed by the separated employee.

SECTION 3: Health Benefit Plan for Disabled Employees

The City shall allow each former employee who at the time of separation is
receiving a disabllity pension benefit to continue to receive the following group insurance
benefits.

(a)  Hospital Benefits and Physician Benefits, including eligible dependents, as
outlined above.

(b)  Dental Benefits, including eligible dependents, as outlined above.
(c)  Group term life insuranca in the amount of $10,000.
(d)  Prescription Drug Program Benefits, as outlined above.

The City shall bear the cost of these benefits for the disabled employee and the
employee’s eligible dependents, until the employee reaches age 50, at which time the
disabled employee shall pay the monthly premium charges for eligible dependents.

SECTION 4: nefit Plan for S e

The City of Joliet shail allow a surviving spouse and eligible dependents of a
deceased employee, elther active or retired at the time of death, to maintain Hospital
Benefits, Physician Benefits and Prescription Drug Program Benefits provided these
Individuals pay the monthly premium charges for this coverage to the Cily. This coverage
shall cease upon remaniage of the employee’s spouse.
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SECTION 5: Plan Coverage

Payment of any and all benefils described in this Article shall be made solely in
accordance with and subject io the terms, conditions and provisions of the Plan
Documents which are on file In the Office of the City Clerk. Each covered employee shall
receive a booklet describing the coverages provided under both the Group Life and
Hospitalization, Dental and Long Term Disabillity plans.

SECTION 6: Joint Health Care Review Committee

The Union shall designate one (1) of its members fo represent it on the Joint Health
Care Review Committee, consisting of one (1) representative from each bargaining unit
and designated members of the City Administration. This committee shall meet at least
monthly during the term of this contract, in order to determine and establish the most cost
beneficial health care program to both the City and its employees.

This Section shall be without prejudice to the right and authority of the Clty and the
Unlon to bilaterally negotiate issues pertaining fo health insurance and, in the event of
impasse, to seek Interest arbitration in accordance with applicable law.

SECTION 7: Other Benefits
(a) Wellness Benefit

Each employee and dependents are eligible to receive reimbursement up to a
maximum of $200.00 per calendar year for treatment or services rendered for eye care,
or the $200.00 reimbursement may be used by the employee for the purpose of
participating in a physical fitness program at an accredited college, health club or public
gymnasium. However, the allowance of $200.00 for an Annual Routine Physical
Examination, provided under the City's Health Benefit Plan, shall be forfeited if the
employee uses the $200.00 allowance for eye care or a qualifying physical fitness

program.

(b)  Supplemental Accident Benefit Repealed

The $300 Supplemental Accident Coverage benefit is repealed effective October
1, 2009.

(c) Supplemental Vision Benefit

Effective January 1, 2010, in addition to any other benefit provided under this
Agreement, each Employee and their dependents shall be eligible for a group vision care
benefit with an annual benefit limit of $150.00 per benefit period for the purchase of
prescription vision care products and professional vision care services, including, but not
limited to, eye examinations by a licensed ophthalmologist or optician, prescription
eyeglasses, prescription contact lens and vision correction or enhancement surgery by a
me octor.
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SECTION 8: Section 125 Plan

The Clty shall administer a Section 125 plan as provided under the Internal
Revenue Code.

ARTICLEXX X

OTHER THAN TWENTY FOUR HOUR ASSIGNMENT

Employees covered by this Agreement who may perform the duties in a
classification higher than his or her regular classification, shall be compensated at the
higher classification rate of pay. Terms of employment for a member of Local 44 other
than a 24 hour duty day shall be negotiated by the City and the Union.

ARTICLE X001

WAGES

SECTION 1: Employees shall be compensated in accordance with the Annual Base
Salary schedule attached hereto as Exhibit “A".

SECTION 2: Each employee covered by this Agreement shall advance through the pay
steps as follows:

From | To Term Action

A B At least 1 year Moerit

B [+] 1year Automatic

o] D 1year Automatic

D E For FAO's with 3 years In Grade, or Aufomatic
For employess with 10 years in the swom

—_— fire service

E F For employees with 18 years in the swom Automatic
fire service

A.  From the date of hire for a perlod of at least one (1) year, the employee shall
be compensated at Step A.

B.  One (1) year after the date of hire, each employee shall be advanced to
Step B pending receipt of a satisfactory Performance Evaluation by the Fire
Chief. Any employee not receiving a satisfactory Performance Evaluation
shall be re-evaluated a minimum of one (1) time every six (6) months until
the employee receives a satisfactory Performance Evaluation.
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C.  One(1) year after advancing to Step B, the employee shall be automatically
advanced to Step C.

D.  One(1) year after advancing to Step C, the employee shall be automatically
advanced to Step D.

E. Three (3) years after appointment to Fire Apparatus Operator, the employee
shall be automatically advanced to Step E.

F. Ten (10) years after appointment to the Fire Department swomn service, the
employee shall be automatically advanced to Step E of his or her position
as applicable. A Step E Firefighter promoted to Apparatus Operator shall
be a Step E Apparatus Operator.

G.  Effective January 1, 2021, upon elghteen (18) years of swomn service to the
Fire Department, the employee shall be automatically advanced to Step F
of his or her pasition as applicable.

SECTION 3:

The City shall pay each K-9 Officer the sum of $100.00 per month. In addition,
each K-8 Officer shall be granted one day’s pay per month (24 hours pay times the
employee's straight time hourly rate specified in Exhibit “A") for the time the K-8 Officer
spends providing far the care and maintenance of the animal. If the K-8 Officer duties
are assigned in a relief or backup role, the compensation outlined above shall be prorated
to reflect actual time spent performing the relief responsibilities.

ARTICLE X001

RULES AND REGULATIONS
SECTION 1:

The Union agrees that its members shalt comply with all Fire Department rules and
regulations, including those relating to conduct and work performance. The employee
agrees that Departmental rules and regulations which affect working conditions and
performance shall be subject {o the grievance procedure, in the event they conflict with
the terms and conditions of this Agreement. Changes of Fire rules and regulations shall
be posted for review by the Union for a period of thirty (30) days prior to effectiveness
and implementation of the posted changes.

Final Document November 3, 2021



SECTION 2:

Both the City and the Union shall have at least two (2) but not more than five (5)
representatives to sit as a Committee to update the Fire Depariment Rules and
Regulations. The recommendations of this Committee shall be advisory in nature to the
Fire Chief.

SECTION 3:

The Union President and Secretary shall receive a copy of all Department general
and special orders.

ARTICLE 00l

REPRESENTATION AT
MEETINGS, HEARINGS. TRIALS, DISCIPLINE

All employees covered by this Agreement shall be entitled to representation by the
Unlon and/or legal counsel at all mestings, hearings, trials, and disclpline that could resuit
In disciplinary action. The President of the Union, or hls or her designee, shall be notified
prior to any meeting with the employee, hearing or trial that could result in any disciplinary
action.

In the event the City Is unable to contact the President of the Union, the following
chaln of command shall be followed for Union notification: Vice-President, Secretary,
Treasurer, Sergeant at Arms, Shift Stewards.

ARTICLE X00Qv

SAFETY AND HEALTH
SECTION 1:

All partles to this Agreement hold themselves responsible for the mutual
cooperative enforcement of Safety Rules and Regulations. Should an employee
compiain that his or her work for the City requires the employee to be in an unsafe or
unhealthy situation, in violation of acceptable safely rules, the matter shall be adjusted
immediately by the City Manager or his or her authorized representative. If the matter is
not adjusted satisfactorily, the Grievance may be processed according to the Grievance
Section of this Agreement. The parties to this Agreement shall establish a Joint Safety
Committee consisting of seven (7) representatives of Local No. 44, the City Manager and
the Fire Chief or their designated representatives, for the purpose of promulgating a
written Safety Code. All parties agree to enforce such code.
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The City shall agree to abide by the policy of not operating front line equipment
with less than two (2) assigned personnel on Ambulances, Trucks, Quints and Engines.
The City shall agree to abide by the policy of not operating front line equipment with less
than three (3) assigned personnel on Tower 6 (unless Tower 6 is out of service and an
Engine and Truck are used in its place, in which case each vehicle will be staffed with
one Apparatus Operator and One Firefighter). The Shift Commanders and Staff vehicles
will not have these restrictions.

SECTION 2:

The parties understand and recognize the importance of mental health and well-being
within the Joliet Fire Department. To that end, the Employer has created and
Implemented Standard Operating Procedure 15 entitied "Critical Incident Procedure”.
The parties agree that this Policy is a fully enforceable, incorporated, and grievable
permanent provision of the CBA between the parties. The parties agree that, Mid-Term,
for the purposes of this Policy only, and only if both the Employer and the Union agree,
that this Policy may be re-opened in order to amend the Policy pursuant to the collective
bargalning process Including, but not limited to, impasse procedures contalned within
the IPLRA for protected services.

ARTICLEXOOX V
RED IN F
SECTION 1:

When it becomes necessary to reduce the force, lay off shall be according to
Department Seniority. When the City of Joliet considers scheduling a lay off, the matter
shall first be submitted to the Union representatives for discussion so that orderly
acceptable process may follow. Strict application of seniority shall prevail. The City shall
provide at least thirty (30) days' written notice to the Union prior to laying off members of
the Union. See Exhibit “H"

SECTION 2:
Recall employees in a lay off status shall be recalled by the City, If the City

determines that it is necessary to recali employees, In order of their Departmental
Seniority.
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ARTICLE XOXVi
MANAGEMENT RIGHTS

Except as specifically limited to the express provisions of this Agreement, the Clity
retains exclusively the right to manage and direct the affairs of the City in all of its various
aspects and to manage and direct its employees, including but not fimited to the following:
To plan, direct, control and determine all the operations and services of the City; to
determine the methods, means, organization, and number of personnel by which such
operations and services shall be performed; to change or eliminate existing productivity
standards, methods, materials, equipment and facilittes and/or to introduce new or
improved ones; to determine whether goods or services shall be made, performed, or
purchased, to determine what services and operations shall be performed by the City or
whether they shall otherwise be serviced, operated or performed, and to determine their
nature; to establish, schedule and change the hours of work; to assign work and avertime
work; to select and hire employees and assign them to work as needed; fo promote,
demote, fransfer, suspend, discipline and discharge employees for just cause
{probationary employees without cause) in accordance with the powers vested in the Fire
Chief and the Board of Fire and Police Commissioners and subject to this Agreement; to
make and enforce work rules; and to lay off and to relieve employees from duty because
of lack of work or other reasons,

ARTICLE X0V
EFFECTIVE TERM
SECTION 1;

This Agreement shall take effect on the date of its ratification and execution by
duly authorized representatives of the City and the Union and shall relate back to January
1,2020 . Provided, however, there shall be no retroactivity or relation back as to special
assignment pay for work performed by Employees prior to the ratification and execution
of this Agreement by the City and the Union. Subject to the provisions of this Article, this
Agreement shall expire on December 31, 2024

This Agreement shall be automatically renewed from year to year thereafter unless
either party nolifies the other in writing sixty (60) days prior to the anniversary date that it
desires to modify this Agreement. In the event that such notice is given, negotiatlon shall
begin not later than thirty (30) days prior to the anniversary date; this Agreement shall
remain in full force and be effective during the period of negotiations.
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ARTICLE Xo0¢tviil

NO STRIKE-NO L OCKOUT
SECTION 1:

No strike. During the term of this Agreement, neither the Union, its officers or
agents or any employee will Instigate, promote, or engage in any strike or other stoppage
of work, or interference with City operations.

SECTION 2:

No Lockout The City will not lockout any employees during the term of this
Agreement.

ARTICLE XOIX

REOPENER

The Union shall be enfitled to reopen this contract for further sconomic
negotiations if the City grants economic benefits or if any benefits are attained through
mediation, by any other bargaining unit which are .5% higher than those granted to Local
44 |AFF for the term of this Agreement.

ARTICLE XL
DRUG AND ALCOHOL ABUSE PREVENTION POLICY

SECTION 1: ! Poli in nd Alcochol

In the Interests of employing fire officers who are fully fit and capable of performing
thelr official duties, and for the safely and well-being of employees, the parties hereby
establish a screening program implementing the stated policy regarding drug and alcohol
use by employees of the Joliet Fire Department. Contained herein is the policy and
program of the City of Joliet and the Joliet Fire Department, as specifically applied to
members of the City of Joliet Fire Department.

The Fire Department has the responsibility to provide a safe work environment as
well as a paramount interest in protecting the public by ensuring its employees are
physically and emotionally fit. For these reasons, the abuse of prescribed drugs, and
abuse of alcohol or the use, possesslon, sale or transfer of illegal drugs, cannabis or non-
prescribed controlled substances by Department employees is strictly prohibited on or off
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duty. Violation of these policies shall result in disciplinary action up to and including
discharge.

SECTION 2: Definitions

A “Drugs™ shall mean any controlled substance listed in the Controlled
Substance Act, 720 ILCS 570/102, for which the person tested does not submit a valid
pre-dated prescription. Thus, the term “drugs® includes both abused prescription
medications and illegal drugs of abuse. In addition, it includes “designer drugs” which
may not be listed in the Controlled Substance Act but which have adverse effects on
perception, judgment, memory or coordination.

A listing of drugs covered by this Policy includes, but is not limited to:

Opium Methaqualone Psilocybin-psilocin

Morphine Tranqullizeres MDA

Codeine Cocaine PCP

Heroin Amphetamines Chloral Hydrate

Meperidine Phenmetrazine Methylphenidate

Marijuana LSD Hash

Barbiturates Mescaline Hash Oil

Glutethimide Steroids

B.  “Impairment’ due to drugs or alcohol shall mean a condition in which the

employee Is unable to properly perform his or her duties due to the effect of a drugin his
or her body. Where impairment exists (or is presumed), incapacity for duty shall be
presumed.,

C.  "Positive Test Results™ shall mean a positive result on both GC/MS and
on the split sample if such test Is elected by the employee or the Union. If the initial test
is positive, but the second test is negative, the test results will be deemed negative and
no action will be taken. A positive confirming test result is one where the specimen tested
contained alcohol, drug or drug metabolite concentrations at or above the concentration
specified In Section 5. As to alcohol testing, test results showing an alcohol concentration
of .04 or more (based on grams of alcohol per 100 mililliters of blood) shall be considered
positive; the City shall bear the burden of proof of establishing that concentration less
than .04 indicate the employee is impaired in violation of this Article.

D.  Theterm "drug abuse" includes the use of any controlled substance which
has not been legally prescribed and/or dispensed, or the above of a legally prescribed
drug which results in impairment while on duty.

E. The "City” shall include the Fire Chief, the City Manager or their respective
designees.
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SECTION 3: Prohibition of Drugs in the Work Place

The concealment, transportation, promotion, sale, purchase, possession, or use
of the following items or substances by employees of the Fire Department is strictly
prohibited while on duty or during working hours, including lunch hour, and in the work
place at any time except in accordance with duty requirements:

A Drugs or controlled substances covered by this Policy as defined in Section
2 of this Article.

Alcohaolic beverages.

Drug Paraphemalia.

Over the counter drugs, and legally obtained pharmaceuticals, to the extent
that they mentally impair the employee.

coo

Violations of these prohibitions shall resuit in disciplinary action up to and including
discharge. Employees subject to recall to work overtime or unscheduled hours or less
than eight hours notice shall not be subject to discipline for any impairment due to alcohol
or legal drugs, provided they notify their superior of their condition provided that an
employee expressly notified to stand by lo be immediately available for recall to work shall
be restricted during the stand by period from imbibing alcohol or taking legal drugs that
may Impair performance.

SECTION 4: Administration of Tests

A, Informing Employees Regarding Policy All present employess shall be
supplied a copy of this Palicy on Drug and Alcohol Screening and the City will meet with
employees to explain the Policy. Union representatives shall be afforded the opportunity
to be present to explain the Union’s role in regard to the Policy. New members of the
bargaining unit will be supplied with a copy of this Policy on Drug and Alcohol Screening
as part of thelr orientation.

B. Reasonable Suspicion Testing When there is a reasonable suspiclon to
belleve that an employee uses illegal drugs or is physically or mentally impaired due to
being under the influence of alcohol, the use of illegal drugs or the abuse or prescription
drugs, the Chief shall have the right to order an employee to report for drug or alcohat
testing.

Reasonable suspicion is a suspicion based upon specific objective facts and
reasonable Inferences drawn from those facts. The facts for determining reasonable
suspicion shall be based upon the following:

(1)  Observable phenomena, such as direct observation of use and/or the
physical symptoms of impairment resulting from using or being under
the influence of alcohol or controlled drugs; or

(2) Information provided by an identifiable third party which Is
independently investigated by the Chief or his or her designees to
determine (where feasible) the reliability or validity of the allegation.
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Information from anonymous sources alone shall be Insufficient
grounds to order a test.

C.  Random Testing There shall be no random testing or testing not based on
reasonable suspicion of employees except as specifically provided for by this Article.

D.  Accldent/injuries When an employee Is involved in an on-the-job accident
or injury, a superior officer shall conduct a preliminary investigation promptly and, as part
of the investigation, shall evaluate the employee’s appearance and behavior and shall
promptly report his or her findings to the Fire Chief or the Chiefs designee. Drug or
alcohol testing may be required where there is reasonable suspicion that an error or
mistake due to drug or alcohol use by the employee caused the accldent or injury or
where there is reasonable suspicion that an employee's alcohol or drug use may have
contributed to the incident. The failure of a superior to report findings of reasonable
suspicion shall be cause for discipline. When an employee operating apparatus while on
duty is involved in a motor vehicle accident causing bodily injury, reasonable suspicion
shall be presumed.

E.  Armrestorindictment When an employee has been arrested or indicted for
conduct involving alcohol abuse and/or illegal drug related activity on or off duty, the Fire
Chief may require drug/alcohol screening or induction Into a treatment program whichever
Is applicable.

F. Status of Employee Following Order for Testing When testing is
ordered, the employee will ba removed from duty end placed on administrative leave with
pay or non-emergency duty within the Fire Department pending the receipt of resuits.

G.  Return fo Duty Testing An employee who tests positive may not return to
duty until the employee passes a drug test administered under this part and the medical
review officer has determined the employee may retum to duty.

SECTION 5: Testing Procedures

The test procedures outlined in this Section shall conform with the Substance
Abuse and Mental Health Services Administration (SAMHSA). In the event there is any
confllct between the procedures set forth in this Section and the SAMHSA Standards, the
SAMHSA Standards shall confrol.

The Fire Chief will ensure that the following procedures are established for the
collection of urine and blood specimens and the testing of such specimens at a
designated SAMHSA - certified laboratory:

A General Procedures

(1)  Representation Employees are entitled to Association
representation. A Union representative shall accompany the

employee to the coliection site, provided such representative Is
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(2)

(3)

(4)

(5

available and that securing such representative does not delay the
process for more than one (1) hour.

Collection Sites Collection services will be provided at a medical
facility specified by the Fire Chief.

Chain-of-Custody In all cases, strict chain-of-custody procedures
shall be followed.

Scheduling

(a)

(b)

“For cause” collection of specimens for testing will not require
an appointment, but the employee must be accompanied by
a superior who will present identification. In most cases, the
lab will be notified by phone of a collection request “on the
way".

If collection is done at an Emergency Room site, the City will
notify the lab on the next business day. At the Hospital, the
superior will present identification and notice that this is a lab
client.

Collection Procedure

(a)

(b)

(c)
(d)

The employee's identity will be verified by driver's license or
by superior in the absence of a picture I.D. Verification will be
done by the dactor or nurse.

Drug history/drug disclosure form will be completed by the
employee, and reviewed by the doclor or nurse.

A consent form will be signed by the employee and witnessed.
The specimen will be obtained as foliows:

At the lab site, the collection will be unwitnessed: The
employee will be fully unclothed, dressed in a hospital gown,
wash his or her hands thoroughly, including under and around
the fingernails; and accompanied to the bathroom doer. The
employee will void in a bathroom with colored toilet water, taps
shut off, and devoid of soap or other materials which could be
used fo aduiterate the specimen. At an Emergency Room
site, if the specially-equipped bathroom is not avallable, the
test will be witnessed. A doctor and/or nurse of the same
gender will accompany the employee to the bathroom and will
be physlcally present when the specimen is produced.
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(6)

(7)

(e) Blood alcohol specimen will be obtained by a nurse. Blood
alcohol specimen will be labeled with hame, test date, time,
and will be initlaled by the nurse or doctor and the employee.

()  Urine specimen will be sealed in full view of the employee and
the confidence seal placed over the top of the bottle.

(@)  The chain-of-custody process will be initiated, the specimens
will be given an 1.D. number. The specimen will be labeled
with that number, as is the chain-of-custody form.

(h)  Coples of the chain-of-custody form will be sealed ina tamper-
proof custody envelope with the specimen, The envelope will
be locked up in a metal box or locked refrigerator.

(i) “For cause” tesling will also include a medical history and
physical exam to gather an understanding of any physicat
condition, known or unknown, of an employee, as well as to
provide a third party observation and assessment of the
individual.

() In connection with its testing program the lab shall engage the
services of a medical review officer experienced In drug
testing to design an appropriate questionnaire to be filled out
by an employee being tested to provide information of food or
medicine or other substance eaten or taken by or
administered to the employee which may affect the test results
and to interview the employee in the event of positive test
results to determine if thers is any innocent explanation for the
positive reading.

Laboratory Process A SAMHSA-certified laboratory will be utilized
for all drug/alcohol screening processing. The laboratory shall apply
the cutoff levels recognized by SAMHSA. In addition, the faboratory
shall:

(a) Samples shall be retained of all positive specimens in
accordance with SAMHSA standards,

(b)  Use for alcohol (ethyl) a blood alcohol content (BAC) level of
.04 grams per 100 cubic centimeters.

Review of Drug Testing Results
(8) MRO Appointment The City shall designate or appoint a

Medical Review Officer (MRO). The MRO must be a licensed
physical with knowledge of drug abuse disorders.
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(b) MRO Dutles The MRO shall perform the following functions:

0]

(in

(i)

(iv)

(v)

Review the results of drug testing before they are
reported fo the City.

Review and interpret each confirmed positive test
result from employees as follows, to determine if there
is an alternative medical explanation for the confirmed
positive test result:

(-a) Conduct a medical interview with the Individual
tested.

(-b) Review the individual's medical history and any
relevant biomedical factors.

(-c) Review all medical records made avallable by
the individual tested to determine if a confirmed
positive test resulted from legally prescribed
medication.

(i-d) If necessary, require that the original specimen
by re-analyzed to determine the accuracy of the
reporied test result,

Determine whether and when an employee did not
pass a drug test administered under procedures
provided in this policy may be returned to duty.

if requested, assist in determining a schedule of
unannounced lesting, in consultation with the City, for
an employee who has returned to duty.

Ensure that an employee has been drug tested in
accordance with the procedure provided in this Policy
before the employee returns to duty.

()  MRO Determinations The following rules govern MRO

()
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If the MRO determines, after appropriate review, that
there Is a legitimate medical explanation for the
confirmed positive test result other than the
unauthorized use of a prohibited drug, the MRO is not
required to take further action.
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(i) I the MRO determines, after appropriate review, that
there is no legitimate medical explanation for the
confirmed posiltive test result other than the lllega) or
unauthorized use of a drug, the MRO shall refer the
individual tested to an employee assistance program,
and to the Fire Chief for further proceedings.

(i) Based on a review of laboratory inspection reports,
quality assurance and quality control data, and other
drug test results, the MRO may conclude that a
particular drug test result is scientifically insufficient for
further action.

B. Independent Testing

When an employee has been tested pursuant to the rules established herein and
there are confirmed positive results, the employee may request that a portion of the
original specimen be submitted for an Independent test. The employee shall be notified
of his or her right to do so and request and complete the independent test within ten (10)
days of notice. The independent test shall be at the employee's expense and shall utilize
equivalent testing and chain-of-custody process required by this Section (i.e., SAMHSA-
certified lab and SAMHSA chain-of-custody procedures). If such independent test yields
a negative test result, a portion of the original specimen shall be submitted to a different
SAMHSA certified lab for a third test following the same chain-of-custody procedure
required by this Section. The third test result shall determine whether the test Is positive.
The City shall bear the costs of any third test.

C. Confidentiality of Test Results

The results of drug and alcohol tests will be disclosed to the person tested, the Fire
Chief and such other officials as may be designated by the Fire Chief on a need-to-know
basis conslistent with the other provisions of this Agreement, including treatment needs,
diagnosis, use of treatment program(s) and investigation of disciplinary action. To the
extent permitted by law, test results will be disclosed to the designated representative of
the Union upon request so that it can meet is representation and administrative
responsibliities as exclusive bargalning agent, if the employee refuses to give coples to
the Union. Test results will not be disclosed externally except where the person tested
consents or disclosure is permitted by law. Any member whose drug/alcohol screen is
confirmed posttive, shall have an opportunity at the appropriate stage of the disciplinary
process to refute said results. A breach of confidentiality shall be considered a serious
act of misconduct and the Union may grieve and remedy violations through the grievance
procedure. Nothing in this provision shall be construed as walving the Union's statutory
right to collective bargaining or the administration of grievances. The foregoing shall not
be construed to limit the City's ability to compile and distribute generalized reports
summarizing the results of data gathered from the administration of tests authorized by
this agreement.
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SECTION 6: Voluntary R r f m Assi Pi

The City shall refer employees to treatment programs whose functions shall be to
aid in resolving employee drug and alcohol problems, providing counseling and
asslstance to employees who voluntarily submit themselves for treatment or whose drug
test results are positive, and monitoring employee progress through treatment and
rehabilitation.

Employees are encouraged to voluntarily seek treatment, counseling and/or other
support and assistance for an alcohol or drug related problem. There shall be no adverse
employment action taken against an employee who voluntarily seeks assistance solely
for having done so, provided however If an employee tests positive under Sections 4 or
5 of this Article, disciplinary action shall be administered as provided under this
Agreement. When voluntary assistance is requested under this Policy, the employee may
use the City's Employee Assistance Program to obtain referrals. Treatment, counseling
and other support and all such requests shall be treated as confidential.

Records relating to an employee's request for assistance or participation In or
documents related to such referral that come into the City's possession shall not be
disclosed to partles outside the City after employee is separated from the City without the
employee's consent unless required to do so by law or In defense of a legal action initiated
by the employee.

SECTION 7: Specific Responsiblilities

Without limiting the Chiefs general management authority, specific orders to
submit to a drug test shall be conducted according to the following procedures:

A.  The Fire Chief or his or her designes will:
1. Identify those employees where a drug/alcohol screen is required.

2, When necessary, initlate a preliminary investigation to determine the
validity of a member's admission that he or she is presently taking
lawful drugs.

(a)  If the preliminary investigation reveals that the drugs have
been legally prescribed and are being properly consumed
according to prescription directions, no further investigation
will ensue.

(b)  In all other Instances, a formal disciplinary action will ensue

when the test results disclose positive indicators and/or
evidence of drug/alcohol usage by the member.
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B The Fire Chief or his or her designee shall notify employees in writing of the
date and time of a drug/alcohol screen. Employees so notified shall be allowed a
reasonable time not to exceed one hour to consult with a Union representative or counsel
prior to administration of the screen and at the time of any questioning.

C.  The employee subject to a drug/alcohol screen will:
1. Report on a date and time determined by the Department.

2. Furnish documentation relating to the use of any prescribed drugs,
i.e., prescription bottle with prescription number, prescribing
physician's statement, etc.

3. Answer all pre-medical examination questions including the use of
any/all prescribed drugs and the name(s) of any prescribed drugs
and the name(s) of any prescribing physician(s).

4. Cooperale in the completion of all phases of the drug/alcohol screen
in accordance with the instructions of the examine physician or his
or her designee.

5. Have in his or her possession his or her departmental identification
card.

D.  Any employee who is taking legal medication that could affect perception,
judgment, memory, coordination or other necessary ability to perform one’s duties shall
report, in writing, such fact and the nature of the iliness or condition requiring the
medication to the Chief or his or her designee. Such information will be treated on a
confidential basis.

ARTICLE XLI

DISCIPLIN,

The parties recognize that the Fire Chief and the Board of Fire and Police
Commissioners of the City of Joliet ("Board”) have certain statutory authority over
employees covered by this agreement as defined by the lltinois Municipal Code, 65 ILCS
5/10-2.1-1, et seq. The terms of this Article are nevertheless intended to supplement the
authority of the Fire Chief and the Board by providing non-probationary employees with
the right to chaoose between having a dispute as to disciplinary action resolved through a
hearing before an arbitrator selected upon the grievance/arbitration procedure of this
Agreement or by hearing conducted by the Board.
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In accordance with §15(b) and (c) of the IPLRA, 5 ILCS 315/15(b) (c), in the event
of any conflicts between this procedure and the City ordinance or Board rules, the
provisions of this Agreement shall take precedence.

Disciplinary actions may consist of the following actions:

Oral reprimand

Written reprimand

Suspension (to a maximum of 5 calendar (8 hour) days by the Fire Chief
on his or her own authority or up to 30 calendar (8 hour) days by the Board
on lis own autherity or upon recommendation of the Fire Chief)

Discharge

A grievance may be filed contesting whether just cause exists for such action
according to the following procedure:

1.

UNION

At the time that the Chief files charges with the Board, he shall notify the
affected employee and the Union of such action.

The employee and/or the Union may then file a grievance contesting the
just cause of the disciplinary action. Such grievance shall be filed within the
time limits provided by Article VI but shall be initially filed at Step 3.

If a grievance is filed, it may be referred to arbitration in according with the
provisions of Article Vi, Step 3.

If the grievance if referred to arbitration by the Union, the following additional
conditions shafl apply:

a. The notice to refer the disciplinary grievance to arbitration shall be
signed by the Union's designated representative and shall also
cantain a signed statement from the affected employee waiving any
and all rights the employee may have to a hearing before the Board
or to appeal the Board’s actions on the charges to the courts
pursuant to the Administrative Review Act.

b. Upon receipt of such notice referring the grievance to arbitration, the
Board shall Issue an order implementing the Chlefs
recommendation for discipline within ten (10) days of the filing of the
Union's notice of referral to arbitration without further hearing. If the
Board falls to act within such period, It shall be deemed to have
issued a decision upholding the charges and recommended
discipline as filed by the Chief. In either event, the grievance as to
whether such Board action is supported by just cause shall be heard
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before an impartial arbitrator as provided in Step 3 of the grievance
procedure (Article V1) unless the grievance is settled upon terms
acceptable lo the Union, the employee and the Clity.

5. If no grievance is filed or the Union does not refer the grievance to
arbitration, the charges shall proceed to hearing and a determination shall
be made by the Board.

ARTICLE XLl

EMERGENCY MEDICAL TECHNICIAN - PARAMEDIC PROGRAM

SECTION 1: Introduction

The City of Joliet and Jollet Firefighters, Local 44, IAFF, AFL-CIO recognize the
need for providing the citizens of this community with the highest level of emergency
medical service. To that end, the City and Local 44 enter into this agreement for the
implementation of a program which will maintain an emergency advanced life support
system for the citizens of Joliet. This program shall be called the Emergency Medical
Technician-Paramedic (EMT-P) Program of the City of Joliet. The previous Article XLI
from the 2016-2019 colleclive bargaining agreement shall be preserved in this contract
as Exhibit 1.

SECTION 2: Overview

The Emergency Medical Technician Paramedic (EMT-P) Program of the City of
Joliet will comply with the provisions of the Emergency Medical Services Systems Act,
210 ILCS 50/1 et seq., the Rules and Regulations of the State of lllinois, Department of
Public Health, 77 [ll. Admin. Code Ch. 1, Section 535 et seq. and all other laws, rules,
and regulations applicable to the operation of advanced life support systems in the State
of llinois. The Silver Cross Emergency Medical System, currently operating through
Sitver Cross Hospilal, will serve as the resource and administralive body for the Cily of
Joliet Emergency Medical Services providing advanced life support, unless the City
decides to use a different Emergency Medical System.

In accordance with the current laws and regulations for advanced life support
systems, each response unit (ambulance) will be staffed by two (2) persons. One person
on each ambulance must be a certified EMT-P, The other person shall be an Emergency
Medical Technician-Basic (EMT-B) or an Emergency Medical Technician-Paramedic
(EMT-P).

SECTION 3: EMT-P Positions
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A There shall be, within the Joliet Fire Department, a minimum number of
certified firefighter EMT-Ps as specified in this Section 3. The minimum number of
employees required to be certifled firefighter EMT-Ps shall be calculated by multiplying
the number of operating fire stations in the City of Joliet by twelve (12). By way of example
only, as of the date of ratification of this agreement, the City of Joliet has nine (9) fire
stations, which would result in 2 minimum number of 108 certifiad firefighter EMT-Ps.

B. Firefighters must successfully complete the program addressed in Section
4 of this Article and be certified as provided for in Section 5 to occupy an ALS bld position.

SECTION 4: Training

A. Initial training and education for the EMT-P Program shall be administered,
coordinated and conducted solely by the Silver Cross Emergency Medical System in
conjunction with Silver Cross Hospital.

B. Future training of new or existing EMT-P's shall be coordinated through a
local state certified emergency medical service agency approved by the City, as required
by state laws and/or rules and regulations at facilities designated by the service.

C.  Authorization for training or education at alternative facilities shall be granted
by the Fire Chief upon consideration of, but not limited to the following: impact on the
City, operations of the Fire Depariment, and manpower requirements. However, any
altemnative program must meet the requirements established for EMT-P training
programs.

D. The Clty will pay the educational costs of the EMT-P training in accordance
with Article XXl of this Agreement.

E. Efforts will be made to schedule training and education during duty hours
whenever possible. In the event that a firefighter must attend a training session during
off duty hours, he will be compensated in accordance with the provisions of Article XX
of this Agreement. Such attendance during off duty hours must have the prior approval
of the Fire Chief or his or her designee. lt is understood that multiple, scheduled off duty
attendance may receive approval by the Chief or his or her designee provided the Chief
is made aware, In advance, of all such scheduled fraining.

F. The City will provide EMS personnel the necessary time to study on duty
days provided such study time shall not interfere with normal Fire Department
emergencies, training, programs, and aclivities.

SECTION §: Certification.

A.  Allfirefighters must pass either the state or national paramedic examination.

The City will pay the costs of examinations taken by its employees. Included will be
66
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overtime payment for any off-duty time required to take the test in accordance with Article
X of this Agreement.

B. Re-certification must be obtained as required by the State of lilinois
Department of Public Health. The City will pay the costs of the re-certification
examinations taken by its employees. Included will be overtime payment for any off-duty
time required to take the fest in accordance with Article XXli of this or her Agreement.

C.  TheFire Chiefor his or her designee shall schedule the necessary education
and training for maintenance of certification and any required upgrades. All EMT-P's shall
be individually responsible for completing the scheduled educational training
requirements necessary for maintaining their certification as well as any upgrades In
training that may become required or necessary by operation of state law or the Silver
Cross Emergency Medical System to ensure that the City of Joliet provides the highest
level of emergency medical service.

D. It is understood that those employees required to be EMT-P certified must
maintain State of lllinois certification. For those employees required to be EMT-P certified
who by act of the Director of the Hlinois Department of Public Health and after a State of
llinols Administrative Hearing have their certification revoked may be subject to layoff
pending reinstatement as an EMT-P or able to be transferred to a position not requiring
EMT-P certification. Itls further understood that the Department will not take disciplinary
and/or any adverse action against any employee who is an EMT-P based on a medical
suspension imposed by a Project Medical Director without first complying with Article
XLI of this Agreement. However, nothing in this Section will preciude the City from action
up to and including discharge where revocation of EMT-P certification is the result of
improper conduct as defined in the Rules and Regulations of the Board of Fire and Police
Commissioners.

E. EMT-Ps senior to the minimum required number of EMT-Ps as specified In
Section 3 shall have the aption of allowing the employee's EMT-P certification to lapse,
provided however that an Apparatus Operator EMT-P must also have a number of
Apparatus Operators above him/her in seniority equal to the number of operating fire
stations in the City multiplied by three (3). By way of example only, as of the date of
ratification of this agreement, the City of Joliet has nine (9) fire stations, which would result
in an Apparatus Operator needing less than 27 Apparatus Operators above himvher in
senlority in order to allow his/her EMT-P certification to lapse.

F. Should an employee allow their EMT-P certification to lapse under Section
3(A) and in the case of Apparatus Operators, Section 5(E) and later find that due to
recalculation of either formula they no longer meet the seniority requirements of one or
both formulas, such employee shall be “grandfathered” into the new formula and shall not
be disciplined or otherwise penalized for falling meet the seniority threshold(s).

G.  When an employee's sbility to practice paramedicine is temporarily
suspended for a time certain by an authority having jurisdiction over the employee’s EMT-
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P certification due to discipline or sanction arising from conduct as an EMT-P shall not be
terminated or lose his or her current bid position solely due to the temporary suspension
and shall be accommodated during the term of the suspension in a manner that will allow
the employee to continue to work during the suspension. Such employee's pay shall not
be affected during the term of the suspension. Such a member shall be treated as any
other employee who does not have any classification of EMT certification including
requiring alteration of work assignments if manpower requirements dictate; provided
however that reasonable efforts will be made by the Fire Chief or his or her designee not
to disrupt another employee’s bid assignment unless necessary for manpower
requirements. Nothing In this subsection G shall be construed to prohibit the Fire Chief
from seeking disciplinary action against an employee for the underlying act or omission
giving rise to the temporary suspension or for different or other acts or omissions. In all
cases where discipline is sought, the law of the State of lllinols and the provisions and
requirements (including “Just Cause”) of this agreement conceming disciplinary
procedures shall apply.

H.  When an employee's ability to practice paramedicine is revoked or
permanently suspended by an authority having jurisdiction over the employee’s EMT-P
certification and without a time certain for reinstatement and/or who also does not
possess a high enough union seniority to choose to allow the employee's EMT-P
certification to lapse as provided in Section 3(A) and/or in the case of an Apparatus
Operator Section 5(E), that Employee shall be permitted to continue working as provided
in the previous subsection G until all due process to which the employee is entitled has
been exhausted or walved under federal law, state law, municipal ordinance, the Rules
of the Board of Fire and Police Commissioners and/or this agreement. An employee
whose license is permanently revoked and/or permanently suspended may not be
terminated solely because the employee had such license permanently revoked and/or
suspended and/or falls below the seniority thresholds of Section 3{A) and Section 5(D),
unless the Employer also alleges that the employee's underlying act or omission giving
rise to the revocation or permanent suspension met the requirements of Just Cause
discipline and said Just Cause discipline was upheld by an Arbitrator pursuant to the
requirements of the CBA and/or said Just Cause was found by the Board of Police and
Fire Commissioners and upheld on appeal. In all cases, discipline shall be implemented
and/or upheld solely for “Just Cause” pursuant to the disciplinary processes of the CBA.

Nothing in this subsection H shall prohibit the Fire Chief from seeking disciplinary action
against an employee for different or other acts or omissions. In all cases where discipline
is sought, the law of the State of lllinois and the provisions of this agreement (including
“Just Cause”) conceming disciplinary procedures shall apply.

L Where used herein, “authority having jurisdiction” shall mean the EMS
System under which the employee's EMT-P certificate Is authorized to practice and/or the
lllinols Department of Public Health. For Example, as of the date of this Agreement the
EMS System In place Is Silver Cross Hospltal System.

SECTION 6: Equipment and Supplies
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A.  The City of Joliet will be responsible for providing the necessary equipment
to upgrade existing ambulances to advanced life support system standards.

B. The City of Joliet will provide all EMT-P's with the equipment necessary {o
perform thelr job, including those items required by Silver Cross Emergency Medical
System.

SECTION 7: Firefighter Hiring Policy

A, Effective with the implementation of this Agreement, all newly hired
firefighters must complete formalized tralning resulting in certification as an EMT-B and
EMT-P by the State of lllinols Depariment of Public Health and as a Firefighter Il or Basic
Firefighter by the lllinois Fire Marshall as a condition of continued employment. To
achleve this certification, newly hired firefighters will be expected to complete the
following training:

COURSE ESTIMATED COMPLETION
TIME
Basic Fircfighter Nine (9) weeks
EMT-B (Semester at JIC) Five (5) months
EMT-P Twelve {12) months
B. All newly hired firefighters shall be required to be EMT-P's. Failure to

complete the training and education for the above certification or failure to exercise due
care and diligence to achieve timely completion of such training and education and
receive certification shall be grounds for Immediate termination.

C. There shall be a one year probationary period for newly hired firefighters.
A newly hired Firefighter's twelve month probationary period will begin with the
Flrefighter's first day on shift. 1t Is understood that if a newly hired Firefighter does not
hold an EMT-P certificate, then the probationary period shall remain in effect until the
Firefighter successiully graduates from Paramedic School and obtains an EMT-P
certificate. During this period of extended probation, the Firefighter can only be
terminated for just cause, including, but not limited to, the failure to successfully complete
Paramedic School on his or her first attempt. Nothing herein shall preclude the parties’
from negotiating a longer probationary period than one year, should there be an
amendment to the law allowing for such a probationary period.

SECTION 8: Paramedic Review Board

This entire Section 8 shall apply only to thase employees who do not qualify to

voluntarily discontinue their EMT-P certification under Section 5(E).
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It s recognized by the parties to this Agreement that the obligation imposed upon
the EMT-P’s to continue their education with respect to the upgrading of such services
and the constant and prolonged exposure by them to their duties may bring them to the
point where they become Incapable of performing their duties in 2 manner which Is
consistent with minimum acceptable standards. Therefore, a Paramedic Review Board
shall be established to evaluate an EMT-P's request fo the Fire Chief to discontinue
EMT-P's dutles. Such request shall include a written request to discontinue paramedic
certification.

A.  The Paramedic Review Board shall be comprised of the following individuals:

1. A certified EMT-P representative of Local 44 to be selected
by IAFF Local 44;

2. A representative of, and sslected by, the Silver Cross
Emergency Medical System;

3. The Director of Human Resources of the City of Joliet.

B.  The Paramedic Review Board shall review requests for discontinuing EMT-P
duties and certification, including all pertinent evidence and testimony, and shall maks a
recommendation to the Fire Chief.

C. The Fire Chief shall not arbitrarily and unnecessarlly deny a request to
discontinue EMT-P duties and ceriification. Conslideration will be given, but not limited
to, the following:

1. The Paramedic Review Board's recommendation.

2. Whether adequate documentation of the need to discontinue
EMT-P duties was presented by the EMT-P requesting such
discontinuance.

D. Discontinuance of EMT-P duties and certification under this Section 8 shall
result In the loss of any associated ALS bid position. Written notification of
discontinuance, along with the request for such discontinuance, shall be forwarded, by
the Fire Chief, to the appropriate Stale and local agencies.

E. All proceedings of the EMT-P Review Board shall be confidential with the
utmost consideration given to protect the privacy rights of the EMT-P in question,

F. Those whose request to discontinue EMT-P duties is approved may later
apply to the Fire Chief for re-certification provided:
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1. The employee agrees to pay all expenses assoclated with
training and re-certification (including testing).

2. No overtime expense will be incurred by the City.

3. The employee submits an appropriate medical release If
original request for discontinuance was for medical reasons.

G. In the event the Fire Chief grants discontinuance of EMT-P duties and
certification under this Section 8, the employee shall not displace any bid personnel en a
day-to-day basis due to a paramedic shortage.

SECTION 9: Implementation

So long as the City operates the EMT-P Program the following provisions shall
apply:

A. The Firefighter on each ambulance on each shift must be an EMT-P.

B.  The Apparatus Operator bid on each ambulance on each shift must be an
EMT-P. An Apparatus Operator EMT-P and a Firefighter EMT-P bid to an Ambulance
shall also receive the Paramedic Bid Stipend.

C. Vacancles occurring in firefighter ambulance bid EMT-P positions shall be
filled by other firefighter EMT-P's.

D. Only an EMT-P will be allowed to substitute for an EMT-P. However, a
non-EMT-P shall be allowed to substitute for an EMT-P when it does not Interfere with
normal operation of the Fire Department, with the permission of the shift commander and
such approval would not result in increased costs to the City.

SECTION 10: Compensation
A.  Pickup and Pay

Effective with the implementation of this agresment the City shall pick up and pay to the
Joliet Firemen's Pension Fund (the “Fund"), on behalf of each employee covered by this
Agreement, the statutorily required employee contribution to the Fund. It is understood
that this pick up and payment of the Fund consists of part of or all of the amount assessed
against each such employee under the provisions of the Fund and shall be conslidered to
be a payment of salary under Article XXXI, Section 1 of this Agreement. Such amounts
picked up and pald fo the Fund will be treated as employer contributions for income tax
purposes pursuant to 26 USC Section 414(h). The City shall not be required by this
paragraph to pick up and pay any additional amounts to the Fund.
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The Union agrees that the City's pick up and payment of contributions to the Fund
is solely for the purpose of making such contributions, which otherwise would be made
by the employee, nontaxable for income tax purposes and shall not be considered as
reducing the salaries paid to the employees in accordance with Section 1 hereof.

The Union shall hold the City harmless and indemnify the Clty against any and all
liabilities, losses and expenses of whatever nature arlsing out of the City's agreement to
pick up and make payments to the Fund in accordance with this Section.

B. dic Bil 0

All Firefighters and Fire Apparatus Operators with paramedic bid positions shall be
compensated with a stipend of five per cent (5%) of their Annual Base Salary, in addition
to their Annual Base Salary. This compensation shall be called “Paramedic Bid Stipend”
and shall be included in wage calculations for pension purposes. -The wage schedules,
the hourly rate schedules and the Holiday Stipend schedules set forth in Exhibit “A”
include and accurately reflect the Paramedic Bid Stipend.

Trained and certified EMT-P's required to perform paramedic duties to replace vacancies
and routine absences of bid EMT-P's, shall receive the Paramedic Bid Stipend on days
when this occurs.

An EMT-P that works overtime while working in a paramedic position shall be paid for
such overtime at an overtime rate that includes the Paramedic Bid Stipend.

C. Param Certification Stipend

Each employee that Is duly certified in accordance with law and departmental policy to
perform paramedic (EMT-P) duties shall receive additional compensation (the
“Paramedic Certification Sfipend) equal to four and one half per cent (4.5%) of the
employee's annual base salary. This compensation shall be called “Paramedic
Certification Stipend” and shall be included in wage caiculations for pension purposes.
The Paramedic Certification Stipend shall be in addition to the Paramedic Bid Stipend
and shall be paid In the same manner and at the same times as the Paramedic Bid
Stipend.

The wage schedules, the hourly rate schedules and the Holiday Stipend schedules set
forth in Exhibit “A” include and accurately reflect the Paramedic Certification Stipend.
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ARTICLE XLt

LIGHT DUTY

A Light duty assignment, upon authorization of a physician, shall have the
affected individual perform dutles under the direct supervision of the Fire Chief and/or
Shift Commander. This light duty assignment shall be classified as follows:

1. Duty Related Injury/liness An affected individual, upon authorization
of a physiclan, shall select one (1) of two (2) work options.

(a)  Eight (8) hour work day (40 hour week).
(b)  Twenty-four (24) hour work day on his or her respective shitt.

2. Non-Duty Related Injury/iliness Individual, upon authorlzation of a
physician, shall select one (1) of three (3) work options.

(a)  Elght (8) hour work day (40 haur week).

(b)  Twenty-four (24) hour work day on his or her/her respective
shift.

{c)  Remain on Sick Leave until authorized by physician to return
to full duty or until the employee exhausts his or her Sick
Leave, which ever occurs first.

B. Light Duty personnel shall not fill any vacancies on front line equipment.

C. Light duty assignments shall commence no sooner than the employee's
next regularly scheduled duty day.

ARTICLE XLIV

OFF-DUTY FIREFIGHTING AND EMS DUTIES

For reasons stated below, the City and Union agree no Employee shall perform active
firefighting and/or EMS duties for jurisdictions operating a paid or volunteer fire
department. No employee shall work any simllar EMS Pre-Hospital care work in any
capacity during thelr off duty work time that involves the transport of individuals 1o or
from a Hospital or other health care facilities or medical treatment centers In either an
emergency or non-emergency fashion. This provision shall not prohibit a bargaining
unit member from working in a hospital environment but is intended 1o prevent work in
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the prehospital EMS care context as such work Is "like work™ to those duties performed
by members of the Joliet Fire Department.

(a)  The provision of fire protection services and EMS services to the public is a
dangerous occupation requiring highly trained, physically capable personnel using
appropriate methods and equipment under the direction of experienced supervisors. As
such, the performance of fire protection duties without the requisite training, methods,
equipment or supervision may thraaten the health and well-being of employees and the
public.

(b)  Employees who perform fire protection duties on a voluntary basis or as a
result of outside employment are subject to increased exposure to hazardous conditions
that may result in a greater incidence of iliness or injury. Consequently, the performance
of such duties for other municipallties may have a direct bearing on employees’ ability to
perform fire protection dutles for the City of Joliet.

{c) State statute(s) have  established  presumptive causal relationships
between an employee's fire suppression and EMS duties and certain heart and lung,
cancer, and MRSA disabilities the employee may develop. The City of Joliet and its
taxpayers are financially liable for the employee's duty disability benefits, and must be
confident that such disabilities are the result of the employee’s work for the City and not
for another municipality.

(d)  The prohibition against employees of the Joliet Fire Department from performing

fire fighting and/or EMS duties for jurisdictions other than the City of Joliet shall be In
effect upon ratification of this Agreement.
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RATIFICATION

IN WITNESS WHEREOF, the City of Joliet, an lllinois municipal corporation, and
the Interational Association of Fire Fighters, Local 44, AFL-CIO, a labor organization,
hereby enter into this collective bargaining agreement In accordance with the laws of the

State of liinois this __ S day of Mavemdes 2021 by their duly authorized
representatives.

FOR UNION: FOR THE CITY:
Christopher O'Hara es Capparelli
President, IAFF Local 44 City Manager
ATTEST: ATTEST:
Yy @ Chvustar W - D¥sde e
/4 Ryan Las CHRISTA M. DESIDERIO
Secretary, IAFF Local 44 City Clerk
75
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EXHIBIT "A"

51,355

SLW7

£2,307

AQ SL813 Sieer $1.997
* Add emplayes’s Longevaty ta thair ting bate salary
Sursight Time Hourly Rate= Annus)Base Salary + Longevity I appkcable/Anmua| Duty Houry
Holidtay S1ipged it Time Mourly Rute ® 24 Hours® & 3 Days

76

Bave Salarye Holidey Stipends Longevity If applicablel/ Annus’ Dury Houts * 1.5

Basa Salary
2019 A a 3 o 3 Cakuistion frem ysse toyearis
Tate all FF palaries and copy them 10 the nest year®
AD 74,600 22,009 83,273 84,540 w.ml make a1l salerian higher by salsa +{FF* D2)oFF
ADRw Al L6807 43,300 96,650 100583 108,623 Than Ranks are a3 follows
AQP 77,957 25,889 92245 93,755 108 663 FFP Is a{FF*.DAS)+FF
23 50,798 78,104 84,070 90,038 4476 FEP furbid Is wiFF*.085)+7F
FFP v i 85574 [R5 §2056 93592 1. 111 AQ 14 o[FF* OS5} FF
FFP E1.534 BL8LS 37.853 $4,000 98.727 AP 13 3[A0".045]+A0
ADPw Bid Is s[AO”.095)s80
¢ Step A AD bs caitied down Bhe lirafighter
2020 A a [ ] E ]
AQ $78.457 $84,051 530471 $95,854 $101.689
MR Bl $23,721 $91036 $99.065 $106,099 $111,32
ADP $7,390 $67.013 34542 $101,255 $106,245
3 $62,312 580,049 $86,18 $92,200 596,320
FFR /e Bid $58,211 $47,653 §94,318 $10L,047 $206,037
id £65,116 $83.651 £90.040 $35,413 5101185
2031 A [ € [ E__ [
AD $T7,086 $85,737 32,220 $98,832 $109,703 S108,814
AQP/w 8id 585,395 $9),877 $101,087 $108.21 $113,558 $116,961
AP SLA36 429,590 $94,493 $103,280 5108349 5111813
FF $61 5858 581,880 537,888 $34,126 £50.7¢8 510,728
FFfw Bl $69.598 $a9,406 $98,238 §103,068 5108,147 $112,292
Uid 565,418 385374 491,841 $90,562 $103.209 $186.305
2012 A B 3 [] 3 [3
20 §79,546 Sa74d7 594,126 5100809 $105,777 $103,950
AOPfw Bid $87,101 533,754 $101.068 $110,308 S$115.026 $119.300
A0P $83,128 591,382 458,362 $105.:45 5110837 $113,953
fF $54.829 583,103 339,644 $95,008 £100,740 $103.782
FFPfw Bid $10,988 $91,194 $58,160 $105,129 §110.310 $113,619
liid $67.746 $57.030 $93.678 $100.329 $108.273 5108431
2023 A ] 3 D E F
] 481,527 309,624 $36,470 §103,319 $108411 5111663
ACP/w B 589,272 §92.138 5105,634 $119,13¢ $118,710 s12m
a0P $85,196 $93,657 $100,311 $107,951 $113,289 5115884
FF $68,443 U5 356 91,078 L7 k.o £103 228 108,344
FFPfwe Bid STL78S $93.465 100,604 $107.747 $113,0%7 $115.449
a4 59431 swier ekl sionwy  sionas suuy
204 A [ C [ E P |
AD $2),157 $91.417 558,359 5108,335 5110579 511309
AOPfw Bid $51,087 §100,101 $107,747 5118,397 S121084 5124716
app 584,900 §95530 $102077 110,123 5115555 $119,022
FF S8 72 587,063 $93,713 100,357 5105313 $100,471
FFP/w Bid 574,211 §95,31% 5102615 $109.902 $115.318 1T
lidd £70.822 590581 $97.931 $104,043 $110052 $113,3854
_ﬁ Years 25 Years



Annual Hours

Theu 21 2557.33
22-24 1586
Hourly Rate

2019 A B C D £
AD 52872  $3157 $3399 43640 53819
ADP/w Bid 53145  §3457 53711 51988 54182
ADP $3001 $3300 §3552 S804 83991
FF $2341 53007  $3237  $3467 53637
FFP/w Bld $2563 $3293  S354r 53796 S3em:
FFP 52446 $3142  $3382 5323  S3sm

2020 A ] 3 [ E
AD §2944 53236 51483 S3r31 53914
ROP/w Bid $32323 $3543 53814 S4DBS 8428
ADP $3076 53382 53640 $3398  $40.91
{FF $2199 53082 53317 53553 43728
FFPfw Bld $2627 53375 53633 53590 54042
FFP §2507 53221 53467 $3713 53895

2021 A [ C [) E F
A0 53003 53301 53553 S3805 53993  S4112
ADP/w Bid 53288 53614  $3B50 S4167 5837z saso3f
ADP 53138 S$3443  S3713 53376 54172  $4298
FF §1447 53145 $3384 53624 S3m031 53917
FFP/w Bid S26.80 53242 53705 53968 54164 4289
FFP 52557 53185 53536 53787 531974 54093

2022 A [] t [] E [ |
AD $3076 53382 53640 53898  $4090 54213
AQP/w Bid $3368 53703 53986 54269 S4479  $4613
AOP §3214 53534 5304 4074 S4274  $4403
| $2507 53171 53467 53713 $389E 54012
FFP/w Bid $27.45 53526 53796  S40G5  $4266 54364
FFP $26.20 53365 53622  $3®B0 54071 54193

2013 A B C [ E £
AD §3153 5366 53730 53995 S4192 54318
ADP/w Bid §3452 53795  S40BS 84375  S4590 54718
AQP $1254 53622 5398 S4175  S43B1 54512
FE $2563 53301 53553 53805 53993  s4aL12
FEP/w BId $2813 53518 51890 SS167 54371 54503
FEp $2685 53449 53713 53976 S4172 %4297

2024 A B C D £ F
AD 53216 53535 $3MOD5  S4075 S4276  S4404
ACP/w Bid 53521 53871 $4157 54462 S46B2 S48 13
AQP §3360 53654 53376 54259 54468 54602
FF $2621 53367 53524 S388L S4072 54195
FFP/w BId 52370 53637 53968 54250 $2453 54593
FFP 527.39 53518 537.87 54056 54256  $4383

= Add emplayes's Longevity to their corresponding hautly rate

Straight Time Hourly Rate= Annual Base Salary + Longevity If applicable/Annual Duty Hours
Hollday Stipends Straight Time Hourly Rate * 24 Hours® 6 3 Days
QOverti Base Salary+ Hollday Stipend+ Longewity If applicable)/ Annual Duty Hours ® 1.5
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2019 A ] 4 ] E
AD 4343 4374 5139 5504 5778
A0P/w Bid 8,355 5228 5627 6,026 5,323
ADP 4538 4383 5370 5,751 6,035
& 3539 4547 &894 5,241 5,500
FFP/w Bid 3875 497 5,359 5739 6,022
(e 3699 4751 5114 5477 5747
Holiday
2020 A B C 0 E |
AD $4451  S4,893  $5267 55641 55919
AQP/w Bid $4874 55358 55767 S6176 56,481
ADP $4,651 55113 55504 55894 56,185
FF $3,627 54560 55016 55372 55,637
FFP/w BId §3571 §5103 $5492 55882 $5172
b’ §3,79t 54870 85242  $5.614  §5.890
2021 A ] € D E
AD $4540 54991 65372 55,751 56,037
ADP/w Bid $4971  $5465 55882  SE300 56,610
ACP $4,748  $5215 55,614  S6012 56,309
FF $3,700 54,753 35116  S5,479  $5749
Iiww Bid $4051 $5205 $5.602 S6000  $6,296
FEP $§3.B66  $4967 $5346  $5726  $6.008
2022 A ] C D E F |
AD 54651 85113 55503  S§5,894  $5,185 $6.370|
AOP/w Bld 55093 $5599 S6026 $6454 $6772 56975
AQP $4B60 55343  $5751 56,159 56463  $6.657
FF $3,790 54869 $5241 45613 55,890  S6.067
FFP/w Bid $4,151 85332  $573% 56,047  S6,450  $6,643
FFP §3.961  $5089 55477 55866  $6155 56,340
2023 A 8 c 0 E F
AC $4,767 55240 S5640 S6041  $5339 56,528
AOP/w Bid 55220 55738  $6,176  $6,615 56941 57,149
AQP 54,981 $5476 55894 56313 56,624  S6,823
FF 53,885 54991 85372 $5753  $6,037  $6,218
FFP/w Bld $4,254  §5465 $5882 $6,300 $6,610  S6,3m
i1 $4,060 55215  S5614 56012 S6303 56498
2024 A ] [4 [} E F
AD 54,862 %5345 55,753 S6162 56,485 56,650
AGR/w Bid $5,324 45853 56,300 SG,747 57,080  §7,202
ADP 55081 $5586 $6012 56439  S6,756  $6.959
FF $3,963 $5090 $547% 55868  $6,158  $6,342
FFP/w Bid $4339  $5574 $6000 $6,426  $6.742 56,945
FFP 54,141  $5320 S5716 56132 56435  $6.626

~ Add employes's Longevity to thelr correspanding hourly rate

Stralght Time Hourly Rate= Annual Base Satary + Longevity If applicable/Annual Duty Hours
tralght Time Hourly Rate ® 24 Hours® & 3 Days
(Annuil Base Salary+ Holiday Stipends Longevity I applicablel/ Annwual Duty Hours * 1.5
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2019 A B 5 D E
A0 4559 $0.12 5395 5778 &0.62
AORfw Bid 49.92 Sap3 59.07 61.27 6638
ADP 47.64 §2.37 56.37 £0.38 £3.35
(13 17.16 42.73 51.38 5503 57.74
FFP/w Bid 40.63 52.27 56.26 60 25 6122
FFP 38.83 4988 5169 5750 §0.34
Deettins
2020 A B [4 [ E
AD $4673  S51L37 85529 55922  S6213
AQP/w Bid 85116 55625 56054 56484 56804
ADR $48B3 55368 55778 56188 $643
FF $3808 54892 85286 §5640  §59.38
FFP/w Bid S3L70 55357  S57.66 S61L7S £G4
FFP $39.79  $5112  §5503  $5893  $61.B4|
021 A B C o E f
AQ $47.66 55239 55640 56040 56338  Se528
AOP/w Bid $52.19 55737 $6175 56614 56940 svunH
ADP $4981  $5475  S58.93 56312  $6613 56822
FF $38.84 54990 $53.71 85752  $60.36 56217
FEP/w Bid $42.51  $5464  $5BB1 56299  $6609  S68.08
[{id $4059 55214 85613  $60.11  $53D7  $6457
2022 A ] C o 3 F
AD S4BB4 55369 55779 S5189 56454 56689
AOP/w Bid §5348  S§58.79 36328 56717 S$7111 ST
AOP $5104 55600 $6039 56468  $67.87  $69.90
13 $39B0 55133 65504  $5895 56185 46371
FFPfw Bid $4350 55599 S60.27 86455  S6773  $E976
FFP $4159 55143 55751 56160 $6461  566.57
2023 A B [ 7] £ F
AQ $50.05 55503  $59.23  S6343 56656 $6B.5E
ACP/w Bid $54.81  S60.25 S64.86 S6946 57288 57507
AOP $52.31 5750 $618B9 6629  SE9SE $7164
FF 540,79 55241  $5641 56041 56339  $6529
FFP/w Bid 4867 55738 SBLT7 $B6.1S 56341 $7149
FFP $4263 55476  $5855 56313 S6628  568.23
2004 A [] [ 0 £ F
AD $51.06 45613 56041 56470 567.89 56993
AOPfw Bid $55.91 46146 SE61S  $7085 574 51657
AQP §53.35  S5BES 56313 SETEL 57045 $7IO7
FF $41.61 55345 55754  S6LG2  SBASE  SEEGD
FFP/w Bid $45.56 55853 56300 56748 47080  $7192
im $43.0B  $5586  S6D.13 6439  $67.57  569.59

+ Add employee's Longevity Lo their corresponding overtime rate
Stralght Time Hourly Rates Annual Base Salary « Longevity if applicable/Annual Duty Hours

Hollday Stipend= Stralght Time Hourly Rate® 24 Hours® 6.3 Days-
Overtimes {Annual Base Salary+ Holiday Stipende Langevity if applicable)/ Anaus) Duty Hours * 1.5
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EXHIBIT “B”

I In 1897-1998 A n{

SECTION 1:
For the purpose of this Agreement, the recognized holidays shall be:

New Year's Day
Martin Luther King Jr Day
Lincoln’s Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
General Election Day - House of Representatives
Christmas Day

Should any of these days fall while the employee is on vacation or during his or
her scheduled days off, not including compensatory days, the employee shall receive an
additional day off. This should be designated as a compensatory day. If the employee
Is scheduled to work on the holiday, the employee shall be pald at the rate double time
the rank pay.

SECTION 2:

Compensatory days may be drawn one at a time by seniority within each shift, in
each division as agreed to by the Union and the Chief.

SECTION 3:

The Union will furnish a list of the exact Holidays (reference Section 1) for the year
ta following by November 1st of the year prior to the new year.

SECTION 4:

Once holidays are drawn, the schedule shall be followed for the year even though
the City or other government bodies may changs or celebrale difference dates.



SECTION S:

A person may change his or her compensatory schedule day off for another date,
if it does not conflict with manpower requirements and Is authorized by the Shift
Commander.

SECTION 6:

No employee shall be required to use his or her compensatory day during a period
of job related injury or lliness when this Injury or iliness shall have occurred prior to the
beginning of his or her compensatory day.

SECTION 7:

An employee will be given one day off with pay to celebrate his or her birthday.
This day will be drawn as one additional vacation day or compensatory day. Eight hour
employees will receive two 8-hour shifts off. Twenty-four hour employees will recelve one
24-hour shift off.

SECTION 8:

An employee who is called back or held over to work on a holiday shall receive
triple time pay for a minimum of 4 hours or for the time to which he Is entitied to overtime
pay as agreed to in other Articles of this Working Agreement, including Article X, Section
3 and 14.
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EXHIBIT"C"

Educational Incentive in 2004-2007 Agreement

SECTION 2. Educational Incentive

A.  Employees who voluntarily participated in non-required education and
fraining programs as sworn members of the Jollet Fire Department prior to October 1,
1977, shall be eligible to continue to receive educational Incentive pay on the following
basis:

(1) Upon receipt of an Assoclate’s degree In Fire Science or upon
completing the first two (2) program years of a Bachelor's degree in
a field approved by the City, for the individual, prior to the individual's
course enroliment, eligible participating individuals shall recelve a flat
dollar amount in addition to regular straight time, base pay as
indicated by the following table.

EDUCATIONAL

POSITION/STEP INCENTIVE PAY
Fire Apparatus Operator A $ 929
B $1,025
C $1,102
D/E $1,186
Firefighter A $ 885
B $ 976
Cc $1,053
D/E $1.,129

(2)  Upon receipt of a Bachelor's degree in a field previously approved
for the individual by the City, eligible participating individuals shall
receive a total educational incentive pay above their regular straight
time, base pay as indicated by the following table:

EDUCATIONAL
POSITION/STEP INCENTIVE PAY
Fire Apparatus Operator A $1,858
B $2,049
Cc $2,205
D/E $2,372
Firefighter A $1,770

/2 e ==
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B $1,952
C $2,106
D/E $2,259

B. Employees who have not voluntarily participated in non-required education
and fralning programs as sworn members of the Joliet Fire Depariment prior to October
1, 1977, shall be able to receive educational incentive pay on the following bases: Upon
receipt of an Assoclate’s degree in Fire Sclence, or upon completing the first two (2)
program years of a Bachelor's degree in a field approved by the City for the individual,
prior to the individual's course enroliment, eligible participating individuals shall receive a
flat dollar amount in addition to regular straight time base pay as indicated by the table in
Sectlon 2a.(1) above.

C.  Noincentive pay shall be authorized for pursuit of any academic coursework
which is:

(1)  Not direclly related to successful completion of coursework, as
outlined above and required for either:

(@) An Associate's degree in Fire Science; or

(b) A Bachelor's degree in a field approved by the City for the
individual prior to program enroliment; or

(2)  Taken after recelipt of the Bachelor's degree.
SECTION 3: Deadline for Completion of Degree
No new Educational Incentive Pay or Increase in Educational Incentive Pay may

be granted to any employee who has not become enrolled In his or her final course prior
to June 30, 1984, in order to complete degrae requirements.

M
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EXHIBIT “D”

lothing Allowance in 3 A

SECTION 2: Maintenance

In 1999 the City shall annually compensate each employee for dry cleaning and
clothing maintenance in the amount of $775.00 pro-rated to be paid In equal installments
in June and December. The phased elimination of this bensfit shall be accomplished as

follows:
(a)
(b}
(c)
(d)

Increase the annual base salary of each employee by $387.50 in 2000 after
the general wage increase for 2000 has been calculated.

Payment of $387.50 to each employee with the first full payroll period In
June of 2000.

Increase the annual base salary of each employee by $387.50 In 2001 after
the general wage Increase for 2001 has been calculated.

The clothing maintenance stipend benefit shall terminate In its entirety after
the base selary increase specified in sub-paragraph (c) takes effect.

The salary schedules contained in Article XXX, the rate tables set forth in Article X
and the Holiday Stipend tables in Article XIV include and accurately reflect the phased
Inclusion of the clothing maintenance benefit in base salaries.

&z
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EXHIBIT “E”

1977 Strike Settlement Agreement

It is hereby agreed between the undersigned parties, hereinafter referred to
respectively as the “Union” and the “City” that in consideration of their mutual agreement
to the collective bargaining agreement attached hereto as Appendix “A”, the following
additional promises are made.

1. The Union will terminate its strike and employees participating in the strike
will immediately return to work.

2. The City will cause the withdrawal and dismissal of all legal proceedings
currently pending against the Union and its members.

3. All employees of the City who failed to report for their regularly scheduled
work during the period beginning at 7:15 a.m. April 1, 1977, and ending at 6:00 a.m. April
8, 1977, or otherwise failed to complete their full days work during sald period will forfeit
any and all pay they otherwise would have received during sald perlcd.

4, The Union, its officers, members, and agents agree that they will take no
reprisals ar disciplinary actions, including fines, harassments or other forms of coerclon
against any employee of the City because of sald employee’s participation or non-
participation in the strike which began at 7:15 a.m. April 1, 1977, and ended at 8:00 a.m.
April 8, 1977. The City agrees that it shall not institute any disciplinary action or reprisal
nor otherwise discriminate against any employee because of its employee's participation
or non-participation in the strike.

5. Any questions or disputes concerning the Interpretation or application of this
Agreement will be subject to resclution according to the Grievance and Arbitration
procedure contained in the Collective Bargaining Agreement between these same
parties.

fS/ Local No. 44, IAFF /S! CITY OF JOLIET
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EXHIBIT “F”
Elre Apparatus Operator

General Statement of Duties

Under supervision, drives, operates and maintains (In accordance with his or her
classification) fire apparatus and related firefighting equipment, engages directly in
firefighting, fire prevention activities and training which are designed to protect and
safeguard lives and property; assists in routine maintenance of fire stations and
equipment. Performs prescribed duties in any emergency so declared by the Fire Chief.

Distinguishing Features of the Class

A Fire Equipment Operator is responsible for the care and management of assigned fire
apparatus and motor vehicles. s held strictly accountable for its condition at all times,
particularly with reference fo ils cleanliness, good order and readiness for emergency
service.

Examples of Work (lllustrative Only)

Drives fire apparatus (ambulance, cars, etc.) to scene of fires, emergencies and as
otherwise ordered.

Connects and disconnecls engine hose line from hydrant to pumper.

Operates pumper in fighting fires, making minor repairs and adjustments to equipment
during operation.

Cleans associated fire equipment.

Tests pumper for proper operating efficiency.

Insures that assigned apparatus is clean and ready for inspection daily, except as
otherwise directed in emergency circumstances by superiors.

Insures that assigned apparatus is operated safely under all circumstances consistent
with conditions.

Insures that assigned tools and equipment are used only for intended purposes including
waork at fire and scheduled drills.

Maintains accountabllity and availability of assigned equipment.

Maintains fire apparatus check/status reports.

Performs duties of superior, may exercise direction over firefighters and less senior fire
apparatus operators when so ordered.

Required Knowledge, Skills, and Abilities
Must be familiar with buildings, streets, fire hydrants, etc.

Have knowledge of the operating theory and practice of pumps, pump motors and hose
lay outs, working knowledge of the rules and regulations of the Joliet Fire Department,
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ability to drive and operats fire apparatus and related equipment; ability to follow oral and
written instructions; abllity to establish and maintain effective working relations with
others. Have ability to perform heavy physical labor in the lifting, moving and connecting
of heavy hose sections and other equipment; skill in the operation and routine
maintenance of fire apparatus and related equipment. Must demonstrate proficiency in
the duties of a Firefighter.

Acceptable Experience and Training
Completion of least one (1) year of experience as a Firefighter on the Joliet Fire

Department. Must possess a valid lllinols State Driver's License appropriate to operate
current Fire Department Equipment.

,ﬁ 88
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EXHIBIT “G”

Firefighter
General Statement of Duties

Engage directly in firefighting, training, and fire prevention activities which are designed
to protect and safeguard lives and property; assists in routine maintenance of fire station
and equipment. Must perform prescribed duties in any emergency as declared by the
Fire Chief.

Distinguishing Features of the Class

A firefighter is responsible for performing hazardous tasks under emergancy conditions.
Work involves close contact with toxic gases, explosive mixtures and radioactive
materials. A portion of a firefighter's work consist of the performance of various duties in
the routine maintenance of a fire station and routine malntenance of fire apparatus and
fire equipment. A position in this class requires excellent physical condition and aptitude
for mechanical work. Orders of superiors must be executed promptly and efficiently, A
firefighter must readily become familiar with modern firefighting and prevention methods
and procedures. The work requires strict adherence to Joliet Fire Department rutes and
regulations. Supefiors make assignments of specific tasks and indicate methods and
procedures fo be followed. Assignments may be made through elther oral or written
instructions. Work is under clase supervision most of the time, but there are imes when
courses of action must be determined by the Firefighter. Supervision is accasionally
exercised over other Firefighters during the absence of a superior officer. Firefighters are
expected to possess qualities which allows various degrees of public contact during public
relations ar educalional projects.

Examples of Work (lllustrative Only)

Participates in fire suppression, training, record keeping and rescue and EMS activities.
Assists in storm damage, flooding, search and rescue operations and assists In all
disasters.

Uses Basic and Advanced Life Support equipment (oxygen, cardiac monltor, AED,
Autopulse, Easy-10 etc.)

Learns to use modern EMS techniques

Performs salvage operations and operates specialized equipment such as special
detectors, measuring instruments, etc.

Have knowledge of the operating theory and practice of pumps, pump motors and hose
lay out, working knowledge of the rules and regutation of the Joliet Fire Department, ability
to drive and operate fire apparatus and related equipment; abllity to follow oral and written
instructions; ability to establish and maintain effective working relations with others. Have
abillity to perform heavy physical labor in the lifting, moving and connecting of heavy hose
sections and other equipment; skill in the operation and routine maintenance of fire
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apparatus and related equipment. Must demonstrate proficiency in the duties of a
firefighter.

Acceptable Experience and Training:
Completion of at least one (1) year of experience as a firefighter on the Joliet Fire

Department. Must possess valld Hlinois State driver's license appropriate to operate
current Fire Department equipment.
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EXHIBIT “H"
TER CON ETTLEMENT MEN

Subject to ratification by all City Unions and approval by the City Council, the
parties hereby agree as follows:

(c) Wages & Duration

a. Base wage adjustments shall be as follows:

2016 0%

2017 0%

2018 2% (Effective January 1, 2018)

2019 2% (Effective January 1, 2019)

b. The labor agreements shall expire on December 31, 2019.
(d) Insurance

a. Healthcare shall remain status quo for all Employees, Retirees,
Retiree spouses and family coverage under the current Group
Health Insurance Benefits Plan and shall remain unchanged
through December 31, 2030 and shall be a penmissive subject of
bargaining until December 31, 2030. Therefore, the City
understands that if it should request bargalning prior to December
31, 2030, and the Union declines to discuss this Article, the City
shall not be entitled to any further rights to seek modification of this
Article.

b. The only exception to Paragraph a. above is that If the Cadillac Tax
(alk/a excise tax) under the Affordable Care Act, as amended, is
imposed, the labor agreements shall be reopened in 2025 if the
City is penalized under such tax. All parties agree that only the
financial consequences of the tax will be addressed.

(e) Outsourcing and Layoffs

a. The City will not layoff existing bargaining unit employees during the
period January 1, 2016 through and including December 31, 2019.

b. The City will not outsource work currently performed by existing
bargaining unit employees where such outsourcing would result in
the layoff of such employees.
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c. Nothing herein shall preclude the City from reducing the workforce
by attrition, or subcontracting bargaining unit work to: 1) supplement
work performed by bargaining unit employees; or 2) emergency or
unforeseen circumstances,

d. The City and AFSCME Local 440 shall bargain the impact of
municlpal parking divislon outsourcing, which shall not otherwise be
affected by this Agreement.

e. Paragraphs b. through d. of this paragraph 3 shall not apply to Locals
44 and 2369, IAFF. Rather, the City shall comply with the llinols
Firefighter Substitutes Act, 65 ILCS 5/10-1-14 and 65 ILCS 5/10-2.1-
4 as amended.

(f) Residency

a. All persons hired on or after ratification of this agreement shall, as a term

and condition of employment, reside within the corporate limits of the
City of Joliet (City Limits) within eighteen (18) months of initial
employment and shall remain in the city until their 20th anniversary. Any
employee who attains their 20-year anniversary date of employment
with the City shall not thereafter be required to reside within the City
Limits.

. All existing employees hired prior to ratification of this agreement shali

be excluded from this residency agreement. As previously agreed by the
parties residency within the corporate limits of the City of Joliet shall not
be required by City employees covered by this agreement.

- The foregoing residency requirements shall not be subject to

renegotiations prior to December 31, 2030.

(g) Ancillary Issues

a. The individual Unions and the City shall meet separately to resolve
any ancillary Issues with respect to the terms of their 2016-2019
agreements.
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EXHIBIT “1”
Historical Paramedic Program Language from 2016-2019 CBA
ARTICLE XLi

EMERGENCY MEDICAL TECHNICIAN - PARAMEDIC PROGRAM
SECTION 1: Introduction

The City of Joliet and Joliet Firefighters, Local 44, IAFF, AFL-CIO recognize the
need for providing the cilizens of this community with the highest level of emergency
medical service. To that end, the City and Local 44 enter into this agreement for the
implementation of a program which will bring an emergency advance life support system
to the citizens of Joliet. This program shall be called the Emergency Medical Techniclian-
Paramedic (EMT-P) Program of the City of Joliet.

SECTION 2: Overview

The Emergency Medical Techniclan Paramedic (EMT-P) Program of the City of
Joliet will comply with the provisions of the Emergency Medical Services Systems Act,
210 IL.CS 50/ et seq., the Rules and Regulations of the State of lllinois, Department of
Public Health, 77 (1. Admin. Code Ch. 1, Section 535 et seq. and all other laws, rules,
and regulations applicable to the operation of advanced life support systems in the State
of Illinois. The Will-Grundy Emergency Medical Service, currently operating through
Silver Cross Hospital, will serve as the resource and administrative body for the City of
Joliet Emergency Medical Services providing advanced life support,

In accordance with the current laws and regulations for advanced life support
systems, each response unit (ambutance) will be staffed by two (2) persons. One person
on each ambulance must be a certified EMT-P. The other person shall be an Emergency
Medical Technician-Basic (EMT-B) or an Emergency Medical Technician-Paramedic
(EMT-P).

SECTION 3: Sel of Fi, ters for EMT-P Positions

A Initially, there shall be, within the Joliet Fire Department, twenty-four (24)
trained and certified Firefighter EMT-P's. OF these, twelve shall occupy ambulance bid
positions. This number (the twelve ambulance bid positions) may increase or decrease
based on the number of ambulances permanently in service. Current firefighters may
volunteer for his or her training and certification. After the Initial EMT-P program has been
implemented, the number of firefighters trained and certified as EMT-P's shall increase
to a minimum number of thirty-six .
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B. Firefighters volunteering for these positions must be certified EMT-B's and
must earn a minimum score of 75 on the pre-program test selected and administered by
Will-Grundy Emergency Medical Services. Initially, twenty-four volunteers will be trained
as EMT-P’s.

C.  If more than twenty-four (24) firefighters volunteer to train to be EMT-P's,
selection shall be based upon seniority for all volunteers scoring 80 or above on the pre-
program test. For those scoring between 79 and 75, selection shall be based on the
highest score.

D.  Firefighters must successfully complete the program addressed in Section
4 of this Article and be certified as provided for in Section 5 to occupy an ambulance bid
position.

E. Of the initial twenty-four Firefighter EMT-P's, only twelve shall hold
ambulance bid positions. It is understood that the other twelve initially trained and
certified EMT-P's will occasionally be required to perform duties with the ambulance to
replace vacancies and routine absences of ambulance-bid EMT-P's.

F. It is understood that if less than twenty-four firefighters Initially volunteer to
become EMT-P’s, the Clty of Joliet will require Firefighters in their probationary period to
be trained as EMT-P's or require any of the newest 42 Firefighters who are EMT-B's to
become qualified, or take whatever measures are necessary to provide the desired ievel
of Paramedic service.

SECTION 4: Training

A Initial training and education for the EMT-P Program shall be administered,
coordinated and conducted solely by the Will-Grundy Emergency Medical Services in
conjunction with Silver Cross Hospital.

B. Future training of new or existing EMT-P’s shall be coordinated through a
local state certified emergency medical service agency approved by the City, as required
by state laws and/or rules and regulations at facilities designated by the service.

C.  Authorization for training or education at alternative facilittes shall be
granted by the Fire Chief upon consideration of, but not fimited to the following: impact
on the City, operations of the Fire Departrent, and manpower requirements. However,
any alternative program must meet the requirements established for EMT-P training
programs,

D.  The City will pay the educational costs of the EMT-P training In accordance
with Article XXII of this Agreement.
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E.  Efforts will be made to schedule training and education during duty hours
whenever possible. In the event that a firefighter must attend a training session during
off duty hours, he will be compensated in accordance with the provisions of Article XXH
of this Agreement. Such attendance during off duty hours must have the prior approval
of the Fire Chief or his or her designee. It s understood that multiple, scheduled off duty
attendance may receive approval by the Chief or his or her designee provided the Chief
is made aware, in advance, of all such scheduled training.

F. The Clty will provide EMS personnel the necessary time to study on duty
days provided such study time shall not inferfere with normal Fire Department
emergencies, fraining, programs, and activities. Study time shall be scheduled by the
Training Officer or the Fire Chief.

SECTION 5: Certification.

A. All firefighters seeking status as an EMT-P must pass elther the state or
national paramedic examination. The City will pay the casts of examinations taken by its
employees. Included will be overtime payment for any off-duty ime required to take the
test in accordance with Article XX of this Agreement.

B.  Re-certification must be obtained as required by the State of llinois
Department of Public Health. The City will pay the costs of the re-certification
examinations taken by its employees. Included will be overtime payment for any off-duty
time required to take the test in accordance with Article XXII of this or her Agreement.

C. The Fire Chief or his or her designee shall schedule the necessary
education and training for maintenance of certification and any required upgrades. All
EMT-P's shall be Individually responsible for completing the scheduled educational
training requirements necessary for maintaining their certification as well as any upgrades
In tralning that may become required or necessary by operation of state law or the Will-
Grundy Emergency Medical Service to ensure that the City of Joliet provides the highest
level of emergency medical service.

D.  ltis understood that those employees required to be EMT-P certified must
maintain Stale of lllinois certification. For those employees required to be EMT-P certified
who by act of the Director of the lllinols Department of Public Health and after a State of
Hlinois Administrative Hearing have their certification revoked may be subject to layoff
pending reinstatement as an EMT-P or able to be transferred to a position not requiring
EMT-P certification. It is further understood that the Department will not take disciplinary
and/or any adverse action against any employee who is an EMT-P based on a medical
suspension imposed by a Project Medical Director without first complying with Article
XXXIX of this Agreement. However, nathing In this Section will preclude the City from
action up to and including discharge where revocation of EMT-P certification is the result
of Impraper conduct as defined in the Rules and Regulations of the Board of Fire and
Police Commissioners.
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E.  Once thirly-six EMT-P's have been trained and certified, those EMT-P's
senior to the thirty-six shall have the option of allowing their EMT-P ceriification to lapse.

SECTION 6: Equipment and Supplies

A.  The City of Joliet will be responsible or providing the necessary equipment
to upgrade existing ambulances to advanced life support system standards.

B.  The City of Joliet will provide all EMT-P’s with the equipment necessary to
perform their job, including those ltems required by Will-Grundy Emergency Medical
Service.

SECTIQN 7: Firefighter Hiring Policy

A. Effective with the implementation of this Agreement, all newly hired
firefighters must complete formalized training resulting in certification as an EMT-B and
EMT-P by the State of lllinois Department of Public Health and as a Firefighter |l by the
llinols Fire Marshall as a condition of continued employment. To achieve this
certification, newly hired firefighters will be expected to complete the following training:

COURSE ESTIMATED COMPLETION TIME

Baslc Firefightsr Nine (9) wasks
EMT-B (Semester at JIC) Five {5) months
EMT-P Twelve (12) months

B.  All newly hired firefighters shall be required to be EMT-P's. Failure to
complete the training and education for the above certification or failure to exercise due
care and diligence to achieve timely completion of such training and education and
receive certification shall be grounds for immediate termination.

C.  There shall be a one year probationary period for newly hired firefighters,
A newly hired Firefighter's twelve month probationary period will begin with the
Firefighter’s first day on shift. It Is understood that if a newly hired Firefighter does not
hold an EMT-P certificate, then the probationary period shall remain in effect until the
Firefighter successfully graduates from Paramedic School and obtains an EMT-P
ceriificate. During this period of extended probation, the Firefighter can only be
terminated for just cause, including, but not limited to, the failure to successfully complete
Paramedic School on his or her first attempt. Nothing herein shall preclude the parties
from negotiating a longer probationary period than one year, should there be an
amendment to the law allowing for such a probationary period.
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SECTION 8: Paramedic Review Bogrd

It is recognized by the parties to this Agreement that the obligation imposed upon
the EMT-P's to continue their education with respect fo the upgrading of such services
and the constant and prolonged exposure by them to thelir duties may bring them to the
point where they become Incapable of performing their duties in a manner which is
consistent with minimum acceptable standards. Therefore, a Paramedic Review Board
shall be established to evaluate an EMT-P's request to the Fire Chief to discontinue EMT-
P's duties. Such request shall include a written request to discontinue paramedic
certification.

A.  The Paramedic Review Board shall be comprised of the following
individuals:

1. A cerlified EMT-P representative of Local 44 to be selected by IAFF
Local 44;

2. A representative of, and selected by, the Will-Grundy Emergency
Medical Service;

3. The Director of Human Resources of the City of Jollet.

B.  The Paramedic Review Board shall review requests for discontinuing EMT-
P duties and certification, including all pertinent evidence and testimony, and shall make
a recommendation to the Fire Chief,

C.  The Fire Chief shall not arbitrarily and unnecessarlly deny a request to
discontinue EMT-P duties and certification. Consideration will be given, but not limited
to, the following:

1. The Paramedic Review Board’s recommendation.

2. Whether adequate documentation of the need to discontinue EMT-P
duties was presented by the EMT-P requesting such discontinuance.,

D. Discontinuance of EMT-P dutles and certification shall result in the loss of
the associated ambulance bid position. Written netification of discontinuance, along with
the request for such discontinuance, shall be forwarded, by the Fire Chlef, to the
appropriate State and local agencies.

E.  All proceedings of the EMT-P Review Board shall be confidential with the
utmost consideration given to protect the privacy rights of the EMT-P In question.

F. Those whose request to discontinue EMT-P duties is approved may later
apply to the Fire Chief for re-certification provided:
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1. The employee agrees to pay all expenses assaclated with training
and re-certification (including testing).

2. No overtime expense will be incurred by the City.

3. The employee submits an appropriate medical release if ariginal
request for discontinuance was for medical reasons.

SECTION 9: Implementation

So long as the City operates the EMT-P Program the following provisions shall
apply:

A.  The Firefighter on each ambulance on each shift must be an EMT-P.

B. The City reserves the right to require, in the future, that firefighter EMT-P's
who become Apparatus Operators on ambulances retain their EMT-P certification to
remain in that position. Should the City implement such a requirement, in the future,
Apparatus Operators assigned to an ambulance will continue to receive the Paramedic
Stipend in addition to their Apparatus Operator salary. Firefighters volunteering to retain
EMT-P certification when promoted to Apparatus Operator, will continue to receive the
Paramedic Certification Stipend in addition to their Apparatus Operator salary. An
Apparatus Operator EMT-P and a Firefighter EMT—P bid to an Ambulance shall also
recelve the Paramedic Bid Stipend.

C. In the event that during initial implementation of this or her program more
than eight firefighters from one shift participate in the EMT-P Program, seniority shall
prevail at this time only for shift selection.

D.  Vacancles occurring in firefighter ambulance bid EMT-P positions shall be
filled by other firefighter EMT-P’s,

E. Only an EMT-P will be allowed to substltute for an EMT-P. However, a non-
EMT-P shall be allowed to substitute for an EMT-P when It does not interfere with normal
operation of the Fire Department, with the permission of the shift commander and such
approval would not result in increased costs to the City.

SECTION 10: Compensation

A. Pickup and Pay

Effective with the implementation of this agreement the City shall pick up and pay
to the Jollet Firemen's Pension Fund (the “Fund™), on behalf of each employee covered
by this Agreement, the statutorily required employee contribution to the Fund. It Is
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understood that this pick up and payment of the Fund consists of part of or all of the
amount assessed against each such employee under the provisions of the Fund and shali
be considered to be a payment of salary under Article XXX, Section 1 of this Agreement.
Such amounts picked up and pald to the Fund will be treated as employer contributions
for income tax purposes pursuant to 26 USC Section 414(h). The City shall not be
required by this paragraph to pick up and pay any additional amounts to the Fund.

The Union agrees that the City's pick up and payment of contributions to the Fund
is solely for the purpose of making such contributions, which otherwise would be made
by the employee, nontaxable for income tax purposes and shall not be considered as
reducing the salaries pald to the employees in accordance with Section 1 hereof.

The Union shall hold the City harmless and indemnify the City against any and all
llabllities, losses and expenses of whatever nature arising out of the City's agreement to
pick up and make payments to the Fund in accordance with this Section.

B. Paramedic Bid Compensation

All Firefighters and Fire Apparatus Operators with paramedic bid positions shall be
compensated with a stipend of five per cent {5%) of their Annual Base Salary, In addition
to their Annual Base Salary. This compensation shall be called “Paramedic Bid Stipend”
and shall be included in wage calculations for pension purposes. -The wage schedules,
the hourly rate schedules and the Holiday Stipend schedules set forth in Exhibit *A”
include and accurately reflect the Paramedic Bid Stipend.

Trained and certified EMT-P's required to perform paramedic duties to replace
vacancies and routine absences of bid EMT-P's, shall receive the Paramedic Bid Stipend
on days when this occurs.

An EMT-P that works overtime while working In a paramedic position shall be paid
for such overtime at an overtime rate that includes the Paramedic Bid Stipend.

C. P, lecation Stipend

Each employee that is duly certified in accordance with law and departmental
policy to perform paramedic (EMT-P) duties shall receive additional compensation (the
“Paramedic Certification Stipend) equal to four and one half per cent (4.5%) of the
employee's annual base salary. This compensation shall be called “Paramedic
Certification Stipend™ and shall be included in wage calculations for pension purposes.
The Paramedic Cerilfication Stipend shall be in addition to the Paramedic Bid Stipend
and shall be paid in the same manner and at the same times as the Paramedic Bid
Stipend.

The wage schedules, the hourly rate schedules and the Holiday Stipend schedules
set forth in Exhibit "A” include and accurately reflect the Paramedic Certification Stipend.
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EXHIBIT “J”
Overtime Rules & Making the Accountability Board

MAKING OF THE BOARD:

1. Place all Individuals scheduled to be off in their respective category. (Vacation,
Kelly, Birthday, Sick, Workers Comp, Light Duty, Emergency leave, Personal
leave or Military leave)

2. Place all personnel on thelr bid positions.

3. Place all Floating Apparatus Operatars in vacant Apparatus Operator positions, if
applicable.

4. Place all Floating Firefighters In vacant Firefighter positions, if applicable.

5. Consider the need to downgrade AOs or upgrade FFs based on needs and
shortages

6. If there Is a paramedic shortage, regardless of rank, it should be filled in a way
that any upgrade is done by seniority.
a. Floating FFPs and AOPs should be placed at stations to prevent a more
senior bid FF or AQ from being moved over a less senlor FF or AO.
b. If possible FFs and AOs should not be moved from their respective
stations.
i. FFs or AOs should be upgraded within their station to prevent other
FFs and AOs from being moved out of their station, regardless of
senijority.
Il. Ifthere Is a need to move anyone from their station, it should be
done by reverse seniority.
*FFs can only be upgraded to AQ of a Fire Vehicle if no Floating AO can be moved to
accommodate the bid.

7. When the board is made and there is no one upgraded or downgraded, and a
vacancy still exists, the vacant position should be filled by the rank the vacancy
exists.

8. When the board is made and there are personnel upgraded ar downgraded and
vacancies still exist, the vacancy should be filled as follows:
a. If a FF is upgraded and a FF bid is vacant, the FF should be moved to the
vacancy and the vacancy filled by an AO.
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b. If a FF is upgraded and an AO bid is vacant, the FF remains upgraded
and the vacancy Is filled by an AO.

c. If an AO is downgraded and an AO bid is vacant, the AO should be moved
to the vacancy and the vacancy Is filled with a FF.

d. fan AO s downgraded and a FF bid is vacant, then the AO remains
downgraded and the vacancy Is filled by a FF.

9. Special circumstances as they apply to number 8:

a. In the event a vacancy is exists, and it is less than 12 hours in length and
any personnel are upgraded or downgraded, the vacancy for the rank
attached to the position should be filled.

i. Only exception Is when the vacancy is within the same station.
Then a double move should be made.

b. In the event a vacancy exists, and itis 12 hours or more in length and any
personnel are upgraded or downgraded, a double move should be made
to ensure personnel are filling their rank positions.

c. If a situation arises after 0000 requiring an individual 1o be held for the

remainder of the shift, that person's relief will be offered the overtime first,
followed by other qualified individuals scheduled to be at that station the
next duty morning. In this case, no one will be marked off the less than 24-
hour list.

10.As it applies to no contacts, a time for times shall have no length of time
restrictions, except on the following holidays, which shall have a 12 hour
minimum.

New Years Day

Easter

Fourth of July

Thanksgiving

Christmas Eve

Christmas Day

New Years Eve

@reapop

11. Once the board has been made for the next shift it shall be emalled to all Local
44 members
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FILLING OF SCHEDULED OVERTIME

Filling of 24-hour overtime:

1. 24-Hour OT is defined as any overtime resulting in 24 hours of overtime pay

o When filling overtime for the next shift day, 24-hour overtimes will be filled

prior to partlal overtime.
o When multiple overtimes exist, the first member eligible for overtime will be
given the option of choosing his or her assignment.

3. If a 24-hour overtime is belng filled, the person up for overtime. Has four options:

1) Work the overtime

2) Take a pass

3) Refuse the ovartime
4) Exercise a NO Contact

a.

b.

™h

Is off today or next shift due to a Vacation, Kelly, Birthday, or has an
approved TFT,
Is off today or next day due to emergency, funeral, sick, medical-or military
leave.
Be working on the day of the overtime.
I. TFT, Racetrack, Speclal Event, Speclal Team, paid education,
required training class, court, or partial overtime.
Be on Union business (Scheduled and President approved) on the day of
the overtime.
Have EMT-B or Paramedic Class, or a dinlcal scheduled.
Track starting prior to 0900 the day following the overtime.
Indiviguals in EMT-B or Paramedic school will not lowed to work

hour overtime on the days they have schoo! or scheduled clinicals. They
will also not be allowed fo work less than 24-hour overtimes that occur on

hawvi H vertime duration i with the
} r clinical tim dividual will mak
tion fro T-8 or Paramedic schooi.

4, If an indlvidual has a less than 24-hour overtime position and a 24-haur position
becomes available prior to 1600, that Individual will be given the option to accept
the 24-hour position if it gets to him and will have his less than 24-hour position
reassigned. After 1600 this option will not be extended, due to time constraints.

UNION
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f pa vertime:

Partial overtime is defined as any overtime resulting in less than 24 hours of overtime
pay

If a partial overtime is being filled, the person up for overtime. Has three options:

1} Work the overtime
2) Refuse the overtime
3) Exerclse a NO Contact
a. Refer to No Contacts in 24-hour overtime.
i. Only caveat is the reason must conflict with the time of the overtime
offered, including reasonable travel time.
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Overtime Lists

1. All call out overtime shall come from the Partial Overtime list, regardless of
length.

2. In the event a 24-hour overtime is cancelled for any reason, the 24-hour overtime
list will be adjusted. All of the no contacts, passes and refusals attached to that
affected 24-hour overtime shall be removed. If the member has worked a portion
of the 24-hour overtime, he or she shall be marked down in the partial avertime
list and the mark removed from the 24-hour overtime list.

3. In the event a partlal overtime is cancelled (prior to working any of it) all refusals
assoclated with the overtime shall also be removed.

4. Local 44 designees (determined by the Local 44 President) shall have electronic
access {o all overtime lists.

5. Local 44 Shift stewards will work with the BC to ensure a new member, or a
member new fo the shift is X'd out to the correct column.

o The working column of the overtime lists will be the column furthest to the
right that is less than 50% filled with worked and refused overtime slots.

6. A member shall not receive mare than one refusal per overtime list per day.

o However, a member can receive a refusal on both overtime lists on the
same day.

7. Local 44 Executive Board shall have final say regarding any dispute involving
overtime lists.
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General Info

When the Battalion Chief calls for overtime, he or she should specify the station the
overtime will be. The vacancy at the station will be filled by rank seniority. A floater or
overtime individual cannot displace a person from his or her bid at a station, even if the
floater or overtime individual has more rank senlority.

Once the overtime is filled, members may arrange a switch with another member to

adjust which assignment they will be working. Once the switch is done, seniority at the
station will prevail as to assignments, but bids cannot and will not be disturbed.
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il P

1. Advise BC or dispatch to page out.
a. Rank needed
b. Station/Equipment Assignment
c. Time period needed
d. What Station to call into
2. Note the time of page out.
a. Over the next 10 mins create a list of the members who call in
I. Inorder they called in
li. "Call Back shift” - 1% off duty shit
lil. “Off shift” - 2" off duty shift or their duty shift
3. After 10 minutes “Call Back™ shift member available
a. Overtime will be given to "Call Back™ member "next up”
4. After 10 minutes “Call Back” shift not available
a. Overtime will be given to “Off Shift” member who called in first
i. This member will not marked on the overtime List
5. If after 10 minutes and No members call in
a. Send out 2" page to all members asking for any qualified member, with
note that "if overtime position Is not filled, “X" equipment will be taken out
of service™
i. Overtime will be given to 1 member to call in regardless of "Call
Back” or “shift” status
ii. “Call Back™ member will be marked on overtime list, “Off Shift"
member will not be marked down
6. After 20 minutes and No members call in
a. Contact Joliet Firefighters Local 44 President and notify them of
equipment being taken out of service until manpower dictates.
b. Nothing shall preclude the vehicle from being place back in service if a
member becomes available.
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